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Program  of  the  Center 


History 

On  Januan,'  15, 1945,  the  Ps)'choanal\tic 
Clinic  for  Training  and  Research  was 
established  in  the  Department  of 
Psychiatr\'  of  the  Columbia  University' 
College  of  Physicians  and  Surgeons.  It 
was  the  first  psychoanal\tic  institute  affili- 
ated with  the  American  Ps\'choanalytic 
Association  to  be  established  in  a  uni\cr- 
sit>-  and  a  medical  school.  Drs.  Sandor 
Rado,  George  E.  Daniels,  Da\id  Levy, 
Abram  Kardiner,  and  Nolan  D.  C.  Lewis 
were  responsible  for  founding  the  Center. 
Dr.  Rado  was  the  Center's  first  Director. 
Dr.  Viola  Bernard  assisted  him  in  the 
development  of  the  Center's  first  curricu- 
lum and  other  arrangements. 

Haifa  centur\'  earlier,  psychoanalysis 
had  been  conceived  through  the  revolu- 
tionarv'  observations  of  Sigmund  Freud. 
For  a  variet}'  of  reasons,  psychoanalvtic 
training  during  the  first  half  of  the  twen- 
tieth centurv'  t(K)k.  place  almost  entirelv'  in 
fi^ee -standing  psychoanalvtic  institutes 
under  the  control  of  their  affiliated  soci- 
eties rather  than  in  universities  and  med- 
ical schools,  independent  of  their 
affiliated  societies. 

The  Clinic  was  founded  with  the 
belief  that  psychoanalvtic  training  could 
enrich  and  be  enriched  by  a  setting 
where  its  biological  and  medical -scientif- 
ic roots  on  the  one  hand  and  its  links  to 
the  social  sciences  and  humanities  on  the 
other  could  be  fiillv'  exploited.  An  associ- 
ation with  a  department  of  psychiatry  in 
a  medical  sch(X)l  would  provide  access  to 
patients  and  opportunities  for  experien- 
tial learning  and  research,  while  a  univer- 
sity affiliation  would  allow  collaboration 
with  members  of  the  larger  academic 
communitv'  so  that  the  relati(Miships 
benveen  psvchoanalvtic  thought  and  such 
disciplines  as  literature,  aesthetics,  sociolo- 
gy', anthropology;  history-,  and  philosophy 
could  be  explored.  This  collaborative  and 
mutually  enlivening  spirit  has  been  real- 
ized and  maintained  at  Columbia.  In 
1977,  under  the  leadership  of  John  J. 


Weber,  M.D.,  the  Clinic  was  officially 
redesignated  an  intradepartmental  center, 
reflecting  the  extended  influence  that  psy- 
choanalv'sis  has  achieved  in  the  university 
environment  and  in  medical  education 
and  confirming  many  of  the  original 
hopes  of  its  founders. 

Relationship  between  the  Center 
and  Columbia  University 

The  Center  is  a  psychoanalytic  institute 
within  the  Department  of  Psychiatry  of 
the  College  of  Physicians  and  Surgeons, 
Columbia  University'.  As  a  psychoanalytic 
institute  the  Center  fijnctions 
autonomously".  At  the  same  time,  it  is  an 
integral  part  of  the  Department  of 
Psychiatry'  and  is  one  of  its  major  divi- 
sions. Center  staff  members,  graduates, 
and  candidates  constitute  a  significant 
segment  of  the  departmental  clinical  staff 
and  participate  in  the  teaching,  therapeu- 
tic, and  research  programs  of  the  many' 
divisions  of  the  Department,  including 
child  psychiatry',  clinical  psychopharma- 
cology,  general  psychiatry',  community 
psv'chiatrv',  medical  psychology,  biomet- 
rics, and  sociology,  as  well  as  medical 
school  and  residency'  training.  The  rela- 
tionship between  the  Center  and  the 
Department  makes  available  to  candi- 
dates and  recent  graduates  opportunities 
for  early  teaching  experience,  an  impor- 
tant stimulus  for  professional  growth  and 
development.  Center  affiliates  are  also 
members  of  the  consultative  and  research 
staffi  of  nonpsychiatric  departments  at 
the  Columbia- Presbyterian  Medical 
Center. 

The  Center  and  its  staff  members  work 
with  other  schools,  departments,  and 
projects  of  Columbia  Univcrsitv-  in  the 
preparation  of  courses  for  undergraduate 
and  graduate  students  of  the  University 
in  psv'choanalysis,  in  collaborating  on 
broad  areas  of  common  interest,  and  in 
providing  dieoretical  and  elective  courses 
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for  psydiiatnc  rcsiciciits  at  tlic  Now  York 
State  I'sydiiatnc  Institute  and  affiliated 
hospitals  ot  the  Department  of 
Psychiatry.  Since  1974,  the  C'cntcr  has 
enjoyed  the  benefits  of'a  close  relation- 
ship with  a  second  great  department  of 
psychiatry,  tiiat  ofthe  C'ornell  University 
SchiK)l  ofMedicine.  This  relationship  was 
arranged  under  the  leadership  t)f" Robert 
Michels,  M.D.,  who  brought  many  out- 
standing psyciioanalysts  to  his  faciiln' 
who  teach  actively  at  die  C^enter.  Many  of 
our  candiciates  and  faculty  have  dicir  pri- 
marv  academic  affiliations  at  (x)rnell. 


Objectives 

The  Cx'nter  for  Psychoanalytic  Training 
and  Research  has  five  major  objectixes 
that  are  all  facets  of  an  integrated  whole: 
to  educate  students  in  the  theor)'  and 
practice  of  psychoanalysis,  to  encourage 
psychoanalytic  research,  to  apply  psycho- 
analytic theory  to  other  disciplines,  to 
foster  the  development  of  psychoanalytic 
scholarship,  and  to  provide  high-quality, 
low-cost  psychoanalytic  therapy  to  the 
community'.  Properly  pursued,  these 
objectives  enrich  and  reinforce  one 
another.  Each  student  gains  a  basic 
knowledge  of  psychoanalytic  theory'  and 
technique,  a  desire  to  seek  answers  to 
challenging  questions,  and  a  receptivity 
to  the  pcrspecTives  of  other  disciplines, 
which  are  all  aspects  ofthe  professional 
who  is  competent  in  psychoanalytic  prac- 
tice. The  program  enables  graduates  to 
choose  and  pursue  a  variety  of  fields  of 
predominant  interest.  Many  graduates  go 
on  tt)  positions  in  psychoanalytic 
research,  teaching,  academic  psychiatry, 
and  other  related  professional  activities. 

Philosophy 

Psychoanalysis  has  been  defined  by  Freud 
in  three  ways.  First,  it  is  a  theory  of 
human  beha\ior.  Second,  it  is  a  treat- 
ment. Third,  it  is  a  method  for  the  inves- 
tigation of  unconscious  and  conscious 
mental  processes,  a  special  kind  of 
research  instrument.  Education  at 


Columbia  is  concerned  with  all  three  of 
these  .tspects  of  psychoanalysis. 

As  a  theory  ofthe  mind,  p.sychoanalysis 
emphasizes  the  importance  of  uncon- 
.scious  mental  life  and  the  ubiquity  and 
importance  of  conflict,  conscious  and 
unconscious.  The  psychoanalytic  view- 
point takes  into  account  the  interaction  of 
the  biological  sources  of  human  motiva- 
tion with  cultural  forces  and  developmen- 
tal and  experiential  factors  that  influence 
the  continuity  of  development  from  birth 
to  adulth(K)d.  The  crucial  role  of  early 
development,  the  evolution  ofthe  struc- 
tures ofthe  mind,  and  object  relations  are 
among  the  important  factors  embraced 
by  this  conception  ofthe  mind.  Dynamic 
elements  can  also  be  observed  in  the  for- 
mation of  character,  in  the  structural 
aspects  ofthe  mental  apparatus,  and  in 
the  success  or  failure  of  adaptive  fiinc- 
tions. 

As  a  treatment,  psychoanalysis  places 
great  emphasis  on  the  complexity  ofthe 
psychoanalytic  prcKess,  its  multiple  deter- 
minants, including  those  occurring  within 
the  patient,  within  the  analyst,  and  in  the 
relationship  between  them.  Transference, 
resistance,  countertransference,  interpreta- 
tion, insight,  empathy,  and  working- 
through  are  major  subjects  in  the  study  of 
therapeutic  process  and  change. 

The  Q)lumbia  Center  is  deeply  com- 
mitted to  psychoanalytic  research.  This 
third  definition  of  psychoanalysis,  as  an 
investigative  method  for  the  study  of 
mental  life,  has  been  and  continues  to  be  a 
crucial  aspect  ofthe  intellectual  life  at  the 
Center.  Psychoanalytic  research  projects 
have  included  such  varied  topics  as  psy- 
chosomatic illness,  gender  identity,  body 
image  disorders,  anorexia  nervosa,  male 
and  female  sexuality,  infant  development, 
dreams,  character  organization,  ego- 
strength,  aesthetics,  creativity,  fantasy,  psy- 
cho-biography, literature,  and  the 
influence  of  culture  on  personality. 
Important  outcome  studies  have  been  fin- 
ished, and  they  will  be  a  key  goal  of  fijture 
research.  Psychoanalysis  as  a  treatment 
technique  has  been  an  object  of  study  in 
work  on  social  class  and  psychoanalytic 
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therap\',  outcome  results  of  psychoanalytdc 
treatment,  comparati\'e  treatments  of 
patients  with  phobias  and  panic  disorders, 
and  the  effects  of  low-cost  clinic  fees. 
Candidates  are  acti\  eh'  encouraged  to 
de\'elop  new  projects  themsehes  and  to 
participate  in  ongoing  v\'ork. 

The  student's  successflil  integration  of 
these  different  perspectixes  requires  com- 
mitment from  experienceci  and  in\'t)lved 
tacult\'  members  who  not  onl\'  teach  what 
the\'  know  and  demonstrate  what  the\' 
do,  but  who  also  stri\e  to  understand  the 
unique  educational  task  required  for  train- 
ing each  indi\idual  student.  A  dixergence 
of  \iew points  has  alwax-s  been  encour- 
aged, and  dixergence  exists  among  candi- 
dates and  facultx'  members;  die  selection 
of  both  candidates  and  facult}'  members 
reflects  this  philosophv'. 

The  Center  faailtx-  members  beiiexe 
that  psychoanalxtic  research  is  essential 
for  the  continued  dexelopment  of  psy- 
choanalysis and  diat  x\  ell  designed 
prosjxctixe  outcome  studies  are  essential 
for  the  tliture  of  psx'choanalx'sis  as  a  ps\'- 
chotherapeutic  modalitx'.  Candidates  are 
encouraged  to  dexelop  their  oxx n  projects 
with  assistance  from  our  facultx'.  Each 
course  should  proxide  an  opportunitx'  to 
dexise  testable  hypotheses. 

Course  of  Training 

The  course  of  training  covers  a  pericxi  of 
not  less  than  four  years  and  includes  ( 1 ) 
[jersonal  analysis;  (2)  classr(X)m  teaching, 
including  formal  courses  and  seminars  on 
theorx'  and  practice,  clinical  conferences, 
and  continuous  case  seminars;  and  (3) 
intensixe  superxision  of  psx'choanalyses  of 
adult  patients. 

The  Center  is  aware  of  the  needs  of 
those  candidates  xxith  important  commit- 
ments to  other  actixities  such  as  acade- 
mia,  research,  or  family.  The  Center  can 
proxide  an  altematixe  extended  training 
program,  exaluated  and  determined  on 
an  indixidual  basis,  that  would  be  contin- 
uous and  frillx'  organized  in  content  and 
sequence  (both  theoretical  and  clinical) 
identical  to  the  regular  program.  This 


alternative  program  xxould  ensure  die 
candidate  of  the  same  fiill  analxtic  educa- 
tion, as  xxell  as  the  continuous  contact 
xxith  his  or  her  colleagues  and  the  (-enter 
during  training.  The  total  duration  of 
training  xxould  be  lengthened  to  accom- 
mcxlate  the  sloxxer  pace. 

The  program  is  tirmlx'  rooted  in  die  tra- 
ditional tripartite  sxstem  of  psychoanalxtic 
education.  Analysis  xxith  a  Q)lumbia 
training  analyst  is  part  of  the  training  pro- 
gram. Formal  course  xxork — the  curricu- 
lum— constitutes  the  second  step.  The 
timing  for  beginning  classes  is  determined 
by  a  prematriculation  interxiexx'  after  the 
analx'sis  is  xxell  under  xxax'.  Encouragement 
to  start  supervised  analysis  of  a  case — the 
third  step — is  considered  during  the  first 
year  of  classes  in  order  to  intrcxluce  active 
clinical  experience  as  early  as  pKJSsible. 

Analysis  of  at  least  three  supervised 
cases  is  required  of  each  candidate  during 
analxtic  training.  Ultimately,  these  three 
aspects  of  training  must  prcxeed  concur- 
rentiy  for  each  candidate,  so  that  personal 
experience  and  didactic  knoxxiedge  are 
reinforced  and  become  integrated  xxith 
each  other.  Knoxxiedge  gaineci  from 
teachers  and  texts,  self- knoxxiedge 
achiexed  through  the  personal  analysis, 
and  knoxvledge  acquired  from  the  experi- 
ence of  doing  supervised  case  xxork 
become  aspects  of  an  integrated  xvhole. 

Upon  completion  of  this  course  of 
training,  a  Certificate  in  Psychoanalysis  is 
axxarded  by  Columbia  University. 

THE  CURRICULUM 

Psx'choanalxtic  training  at  Columbia  is 
designed  to  enhance  all  of  the  candidate's 
clinical  skills,  in  adeiition  to  teaching  the 
technique  of  psx'choanalysis  proper. 

The  underlxing  philosophy  of  the  cur- 
riculum is  that  it  is  optimal  to  combine 
and  integrate  a  sound  historical  grasp  of 
traditional  psxchoanalxtic  principles  xxith 
current  conceptual  perspectixes.  A  solid 
grounding  in  classical  theorx;  as  xxell  as 
exposure  to  current  frontiers  of  knoxxi- 
edge, helps  the  candidate  to  understand 
the  xarious  points  of  xiew  and  controver- 
sies xxidiin  psychoanalysis,  to  grasp  the 
common  ground  from  xxhich  dixcrgence 
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prcKccds,  mk\  to  lia\c  a  theoretical  and 
clinical  basis  to  integrate  concepts  xs  well 
xs  to  discern  ditVerences  among  them. 

The  design  ot  the  ciirriciilum  has  sev- 
eral aims.  First,  the  core  curriculum  pro- 
\idcs  thorough  early  grounding  in  the 
basic  essentials  of  theorv;  the  psychoana- 
Ktic  prtKcss,  and  clinical  technique. 
Second,  a  ccx)rdinated  course  of  study 
within  this  core  prcnides  the  means  for 
integrating  psychoanaixtic  metapsycholo- 
g\',  clinical  tlicon,',  and  clinical  practice 
during  .ill  major  phases  of  the  course 
work.  Third,  opportunities  are  provided 
for  Rirther  development  according  to 
individual  needs  and  interests  by  ortering 
choices  and  guidance  within  a  program 
of  required  elective  courses.  Within  this 
structure,  the  development  of  individual 
thought  and  exploration  is  encouraged. 

The  core  curriculum  is  composed  at 
each  level  of  four  groups  of  courses:  the- 
oretical (metapsv'chologv'),  theorv'  of 
technique,  clinical-technical,  and  devel- 
opmental. This  core  is  supplemented, 
beginning  in  the  third  year,  by  a  series  of 
electiv  es  in  various  areas  radiating  out 
from  the  core.  The  basic  courses  are 
organized  hierarchically.  From  year  to 
year,  there  is  movement  from  basic  to 
more  advanced  theorv',  from  clinical  pre- 
sentations of  early  stages  of  treatment  to 
later  stages  and  termination,  from  pathol- 
ogv'  of  the  neuroses  to  more  difficult 
character  disorders,  and  from  basic  com- 
ponents of  technique  to  more  complex, 
current,  controversial  issues. 

Personal  Analysis  and  Analytic 
Supervision 

The  personal  analysis  of  the  candidate 
and  the  supervision  of  analvtic  work  with 
patients  remain,  as  thev'  have  since  the 
earlv'  vears  of  psychoanalv'sis,  central  to 
psy'choanalvtic  training. 

THE  PERSONAL  ANALYSIS 

In  the  earliest  historical  period  of  analvtic 
training,  it  was  considered  necessarv'  for 
the  prospective  analv'st  to  undergo  a 
"sample"  of  analv'sis  in  order  to  become 
acquainted  with  the  unconscious  and  with 


mental  mechanisms,  interpretations,  and 
insight.  With  increasing  exjx'rience,  tiie 
emphasis  in  the  personal  analysis  has  shift- 
ed from  the  didactic  aspect  of  analysis  to 
its  therapeutic  function.  Its  value  g(K's 
beyond  the  aim  of  familiarizing  the  candi- 
date with  the  course  and  conduct  of  the 
analytic  process.  The  candidate  under- 
takes a  therapeutic  analysis  and  emerges 
from  diis  personal  analytic  experience 
with  new  self-understanding.  The  candi- 
date comes  to  appreciate  the  content  and 
inner  pressure  of  his  or  her  own  uncon- 
scious conflicts  and  leoms,  in  the  most 
realistic  and  meaningfiil  way,  the  relation- 
ships between  early  experience,  character, 
and  symptom  formation.  The  candidate 
develops  an  awareness  of  the  ways  in 
which  his  or  her  perceptions  or  responses 
may  be  distorted  and  becomes  better 
prepared  to  fiinctit)n  fiillv'  and  more 
empathically  in  the  analvtic  situation. 
Responsiveness  to  the  complex  communi- 
cations, needs,  and  fears  of  patients 
becomes  richer  and  more  resonant  as 
areas  of  personal  viilnerability  are  under- 
stood and  mastered.  The  candidate's 
capacitv'  to  use  personal  feelings  and  fan- 
tasies in  the  service  of  the  patient's  analysis 
is  enhanced.  From  personal  experience, 
the  candidate  encounters  the  fiindamental 
necessity  for  a  thorough  working-through 
of  the  forces  that  interfere  with  change. 
The  personal  analv'sis  fosters  the  maturing 
process  of  the  candidate  as  a  psychoana- 
Ivticallv'  trained  therapist. 

Unless  the  candidate  has  already  begun 
psychoanalytic  treatment  with  a 
Columbia  training  analyst,  he  or  she  will 
be  referred  to  an  approved  training  ana- 
lyst as  soon  as  possible  after  acceptance. 
The  candidate  must  have  had  at  least  nine 
months  of  analysis  in  order  to  be  eligible 
to  begin  the  first  year  of  course  work. 
Training  analysts  are  members  of  the  staff 
who  have  been  so  designated  by  the 
Center  and  who  are  so  recognized  by  the 
American  Psychoanalytic  Association. 

The  analyses  of  candidates  shall  be  con- 
duaed  four  or  more  times  a  week,  except 
where  special  technical  considerations 
provide  an  indication  for  temporary  inter- 
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ruprion  or  alteration  of  frequency. 
Arrangements  for  paymenLs  of  fees  for 
personal  anal\'sis  are  made  pri\ately  b\'  die 
candidate  and  the  analyst.  The  personal 
analysis  at  C>olumbia  is  a  confidential, 
nonrepx)rting  anal\'sis.  A  nonreporting 
analysis  is  one  in  which  the  analyst  reports 
only  the  duration  of  the  analysis. 
Otherwise,  the  training  anal\'st  reports 
nothing;  fi.ill  confidentiality'  is  maintained. 
It  is  a  completely  prixate  experience 
between  analyst  and  candidate. 

ANALYTIC  SUPERVISION 
Analytic  super\ision  is  the  crucial  integra- 
tive experience  of  the  candidate's  educa- 
tion, bringing  together  both  the  didactic 
analytic  curriculum  and  the  personal 
training  analysis.  In  super\ision,  the  can- 
didate learns  to  assess  the  appropriateness 
of  psychoanalytic  treatment,  how  to  con- 
duct an  analysis,  and  how  to  e\'aluate  and 
facilitate  the  con\'ersion  to  psychoanalysis 
from  psychotherapy.  Optimally,  the 
supersisory  relationship  offers  the  candi- 
date a  forum  in  which  to  explore  his  or 
her  evoking  understanding  of  analytic 
process  and  the  relationship  of  clinical 
work  and  analytic  theory,  to  learn  analytic 
skills,  and  to  ha\e  an  important  mentor- 
ing and  mcxieling  opportunity,  all  of 
which  are  aspects  of  the  candidate's 
developing  analytic  identity. 

Each  first-year  candidate  will  be 
assigned  a  "clinical  consultant"  on  begin- 
ning his  or  her  first  year  of  classes. 
Together  they  will  initiate  a  dialogue 
aimed  at  clinical  concerns  and  will  scan 
the  candidate's  pri\ate  cases  for  possible 
comersion  to  analysis,  if  this  would  be  the 
treatment  of  choice  for  the  given  patient. 
At  the  end  of  the  candidate's  first  semes- 
ter, apprcnal  to  begin  his  or  her  first  case 
will  be  gi\en  if  the  candidate's  classwork 
so  indicates.  The  "clinical  consultant"  will 
then  become  his  or  her  first  super\isor. 
Super\isors  are  assigned  by  die  Center, 
but  e\'ery  candidate  may  submit  a  request 
to  be  assigned  a  particular  supenisor  tor 
his  or  her  third  case.  E\ery  effort  is  made 
to  satisfy'  these  requests  when  possible.  A 
minimum  of  three  super\ised  cases  is 


standard  during  the  course  of  training. 
Patients  for  supervised  analysis  may 
either  be  referred  to  the  candidate  from 
the  Center's  Admission  and  Treatment 
Serxice  or  may  come  from  the  candi- 
date's private  practice,  including  those 
psychotherapy  patients  where  conver- 
sion to  psychoanalysis  is  appropriate. 
Assessment  of  suitability  for  analysis 
and  the  process  of  conversion  to  analy- 
sis is  a  crucial  part  of  supervision  and 
candidate  education. 

Treatment  cases  may  be  either  patients 
selected  and  referred  to  the  candidate  by 
the  Center  or  patients  from  the  candi- 
date's pri\'ate  practice,  subject  to  approval 
by  the  super\isor  and  the  Admission  and 
Treatment  Service.  If  the  patient  is 
referred  by  the  Center,  the  reduced  treat- 
ment fees  are  paid  to  the  Center,  and  the 
candidate  does  not  pay  for  super\ision.  If 
the  patient  comes  from  the  candidate's 
pri\'ate  practice,  the  candidate  keeps  the 
fees  paid  by  the  patient  and  pays  a  set 
monthly  fee  to  the  Center,  comparable  to 
the  average  monthly  fees  paid  by  the 
patients  referred  by  the  Center. 

At  least  one  case  must  be  carried  to 
completion  or  suffrciendy  close  to  it  to 
have  demonstrated  the  candidate-analyst's 
competence  to  resolve  the  problems  of 
termination. 

Super\ision  must  be  carried  on  for  a 
minimum  of  150  hours.  It  continues 
until  the  candidate  demonstrates  suffi- 
cient proficiency  and  security  to  enable 
the  candidate  to  conduct  the  analyses  of 
his  or  her  supervised  cases  independendy. 

When  approN'al  is  gi\'en  to  begin  the 
diird  supenised  analysis,  the  candidate 
usually  is  encouraged  to  begin  unsuper- 
\ised  pri\ate  psychoanalyses.  Candidates 
are  ad\ised  to  consult  once  or  tv\ice  a  year 
about  such  patients  with  a  consultant  ana- 
lyst of  their  own  choice  from  the  faculty 
of  die  (xnter.  After  graduation,  the  candi- 
date is  expected  to  continue  these  analytic 
cases  to  their  conclusion  as  he  or  she 
would  with  any  of  his  or  her  private  cases. 
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Requirements  for  Application 

Tlic  (  enter  in\itcs  applications  for  fi.ill 
psyche )anal\tic  training  troni  psychiatrist.s, 
psyciiiatric  residents,  and  Vh.D.  clinical 
psychologists. 

Persons  with  medical  training  eligible 
to  appK'  are:  fourth  year  medical  suidents 
at  a  medicd  sc1kk)1  approved  by  tine 
American  Asscx:iation  of  Medical  ('olleges 
who  intend  to  enter  psychiatric  rcsidenc7 
at  a  hospital  approved  by  die  Liaison 
Comminee  on  Metiical  Education  of  die 
American  Medical  Association;  psychiatric 
residents  in  approved  psychiatric  pro- 
grams; and  practicing  psychiatrists  widi 
approved  medical  and  psychiatric  training. 
Applications  later  in  training  are  preferred 
because  die  applicant  will  have  had  experi- 
ence doing  psychotherapy. 

Persons  with  psychological  training  eli- 
gible to  apply  are:  graduates  of  Ph.D.  pro- 
grams in  clinical  psychology  accredited  by 
die  American  Psychological  AsstKiation 
who  have  completed  a  two-year  clinical 
internship  or,  alternatively,  a  one-year 
internship  and  a  one-year  pxjstgraduate 
clinical  fellowship  or  a  two-year  postgrad- 
uate clinical  fellowship.  The  Center  will 
consider  equivalent  supervised  clinical 
experience  in  lieu  of  a  second  year  of 
internship  and/or  fellowship.  Such  appli- 
cants must  be  fully  licensed  as  clinical  psy- 
chologists. These  exceptions  will  be 
evaluated  by  the  Selection  Qimmittee  and 
the  Executive  Committee  on  an  individ- 
ual basis.  The  internship  and/or  fellow- 
ship must  have  been  supervised  in  the 
context  of  an  accredited  psychiatric  resi- 
dency training  program. 

All  applicants  must  have  theoretical 
knowledge  and  clinical  experience  in  the 
following  areas: 

1 )  Ps>'chopathoIogy  of  neurotic,  charac- 
terologjcal,  psychotic,  and  organic  illnesses; 

2 )  Differential  diagnosis; 

3)  Differential  (or  alternative)  therapeutics; 

4)  Ps>'chotherapeutic  theory,  technique, 
and  experience; 

5)  Knowledge  of  indications  for 
psx'chopharmacologic  treatment; 

6)  Knowledge  of  physical  conditions  pre- 
senting as  behavioral  problems. 


All  applicants  must  submit  letters  of 
recommendation  from  clinical  supervisors 
in  the  applicant's  training  program, 
including  one  letter  from  the  head  of  die 
program  certifying  the  applicant's  compe- 
tence regarding  the  six  are.is  of  special 
training  and  ex^x-rience  mentioned  above. 
Finally,  the  applicant's  work  record  should 
reflect  a  continuing  commitment  to  the 
development  of  additional  clinical  experi- 
ence and  skill. 

The  CxMiter  reserves  die  riglit  to  dis- 
miss, or  to  deny  admission,  registration, 
rcadmission,  or  graduation  to  any  student 
who  in  the  judgment  of  the  Center  is 
determined  to  be  unsuitcd  for  the  study 
or  practie  of  psychoanalysis. 

Requirements  for  Matriculation 

1 )  At  least  nine  months  of  personal  analy- 
sis with  an  approved  training  analyst  of 
the  Columbia  University  Center  for 
Psychoanalytic  Training  and  Research; 

2)  U.S.  citizenship  or  permanent  resi- 
dence status; 

3)  Medical  or  psychological  licensure  in 
New  York  State,  and  in  any  other  state  in 
which  patients  may  be  seen; 

4)  Malpractice  insurance; 

5)  Certificate  of  immunization  to  measles, 
mumps,  and  rubella  (MMR). 

Advanced  standimj.  Candidates  may  be 
granted  credit  for  courses  completed  else- 
where if  these  courses  are  considered  by 
the  Director  to  be  equivalent  to  those 
given  in  the  Center 

Applications  for  the  next  academic  year 
should  be  received  prior  to  April  1,  1997. 
Application  forms  may  be  secured  from 
the  Center  for  Ps\'choanalytic  Training 
and  Research,  Department  of  Psychiatry, 
Columbia  University,  722  West  168th 
Street,  Box  63,  New  York,  NY  10032. 
The  completed  forms  in  duplicate  must 
be  accompanied  by  the  application  fee  of 
SI 50.  This  fee  is  not  refundable  and  is  not 
credited  toward  tuition.  Applicants  will  be 
interviewed  by  members  of  the 
Committee  on  Selection. 
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All  applications  must  be  approved  by 
the  Center  for  Ps\choanal\tic  Training 
and  Research,  the  Department  of 
Psychiatry;  and  the  Faculty'  of  Medicine. 

Registration  and  Fees 

After  their  applications  have  been 
appro\'cd  by  the  Center  lor  Psychoanalytic 
Training  and  Research,  the  Deparmicnt  of 
Psychiatn',  and  the  Faculty'  of  Medicine, 
applicants  must  register.  Cx)ntinuing  stu- 
dents will  be  rolled  over  for  registration 
but  must  pa\'  their  tuition  b\'  August  16, 
1996.  New  students  will  register  at  the 
Psxchoanalytic  Cxnter  on  September  9, 
1996.  Pa\Tnent  of  one  semester's  tuition  is 
due  no  later  than  August  16,  1996.  The 
program  of  lectures  and  other  required 
work  begins  on  Monday  of  the  week  fol- 
lowing Labor  Day. 

All  candidates  are  asked  to  give  their 
Social  Securit>'  number  when  registering 
in  the  University'.  International  students 
should  consult  the  International  Students 
and  Scholars  Office,  524  Riverside  Drive, 
on  die  Momingsidc  campus,  for  further 
information.  Other  students  v\ithout  a 
Social  Security  number  should  obtain 
one  from  their  local  Social  Security  office 
well  in  ad\ance  of  registration. 

Students  who  are  not  citizens  of  the 
United  States  and  who  need  authorization 
for  special  billing  of  tuition  and/or  fees  to 
foreign  instimtions,  agencies,  or  sponsors 
should  go  to  the  International  Student 
Ad\iser  with  two  copies  of  die  sptmsorship 
letter.  Special  billing  authorization  is 
required  of  students  whose  bills  are  to  be 
sent  to  a  third  party  for  pa\Tnent. 

An\'  student  withdrawing  must  noriK' 
the  Administrator,  Joan  Jackson,  and  the 
Office  of  Student  Administrati\e  Ser\ices, 
141  Black  Building,  in  writing  at  once; 
any  adjustment  of  the  tuition  that  the 
student  has  paid  is  reckoned  from  die 
date  on  which  the  Office  of  Student 
Administrative  Ser\ices  recei\'es  this  vsrit- 
ten  notification. 

As  of  1996-1997,  mition  is  S3,750  for 
each  academic  year  up  to  five  years,  and 
$1,875  for  the  sixth  year  and  beyond  (sub- 


ject to  change).  Fees  for  non-matriculated 
and  special  suidents  are  arranged  on  an 
incii\idual  basis.  Tuition  is  payable  semian- 
nualK'  according  to  the  following  schedule: 

AUTUMN  TERM  1996 

Continttimj  and  new  students:  August  16, 

1996 

SPRING  TERM  1997 

Continuing  students:  December  31,1 996 

Financial  Assistance  Programs 

The  high  cost  of  ps\'choanalvtic  training 
deters  many  worthwhile  applicants  from 
considering  this  rewarding  career.  It  is  our 
desire  that  financial  limitations  should  not 
present  an  insurmountable  obstacle  to 
becoming  a  ps>'choanalyst.  A  major  step 
in  this  direction  is  the  willingness  of  a  sig- 
nificant number  of  our  training  analysts  to 
sec  ps\'chiatric  residents  and  psychology' 
interns  at  a  very  reduced  fee. 

We  have  some  limited  grant  frinds  that 
can  be  applied  toward  tuition  in  the  first 
year  or  two  of  training.  Many  potential 
applicants  do  not  realize  that  enrollment 
in  this  program  will  allow  them  to  defer 
payment  of  existing  loans  until  they  grad- 
uate. Furthermore,  we  have  additional 
loan  assistance  programs. 

Candidates  are  eligible  to  apply  to  the 
Student  Loan  Office  of  the  Columbia 
University  College  of  Physicians  and 
Surgeons  for  a  variety  of  loans  to  help 
finance  their  psychoanalytic  training.  All 
information  provided  by  die  candidate  is 
completely  confidential,  and  the  only 
information  provided  to  the  Psychoana- 
lytic Center  is  whether  the  loan  has  been 
approved. 

Loans  available  include: 

( 1 )  Stafford  L<?««i^anclidates  may 
borrow  up  to  $7,500  per  year  with  inter- 
est rates  subsidized  by  the  government 
during  training.  Following  completion  of 
training,  dicre  is  a  six-  to  ninc-mondi 
grace  pericxi  before  repayment  begins. 
Interest  rates  are  7  to  10  percent  annually 
depending  on  die  date  die  candidate 
tcx)k  out  his  or  her  first  Stafford  Loan. 


(2)  Adck  R.  U-iy  iMan  f««<3f-Canclid- 
atcs  may  Ixjrrow  tiill  tuition  each  year  up 
to  a  total  indcbtcciiicss  of  $18,750  from 
tliis  tiind,  which  was  set  up  exclusively  lor 
candidates  at  the  (x)lumbia  University' 
Center  lor  Psychoanalvtic  Training  and 
Researcii.  The  annual  interest  rate  is  5  per- 
cent, payable  at  the  end  of  each  year. 
Following  training,  there  is  a  grace  period 
of  six  months,  after  which  the  loan  princi- 
pal and  interest  must  be  repaid  within  a 
maximum  of  five  years.  The  minimum 
montlily  payinent  is  $300,  and  candidates 
are  also  requested  to  repay  during  each 
training  year  an  amount  equal  to  the 
loan's  annual  interest.  That  amount  is 
deducted  from  the  outstanding  balance. 

(3)  Poe  Loan  Fimd-TYas  loan  is  admin- 
istered by  the  Columbia  Universit}' 
Psychoanalytic  Center  Alumni  Association, 
rather  than  by  the  Student  Loan  Office. 
Candidates  may  borrow  up  to  a  total  of 
$1,500  interest-free  from  this  fund,  which 
was  set  up  exclusively  for  candidates  at  the 
Columbia  University  Center  for  Psycho- 
analytic Training  and  Research.  This  loan 
must  be  repaid  over  a  two-year  period 
beginning  uvo  years  after  completion  of 
training.  Contaa  Dr.  Rick  Zimmer  for 
information  about  applying  for  this  loan. 

(4)  Unsubsidized  Federal  Stafford 
Loans-TVas  program  is  similar  to  the 
Federal  Stafford  Loan  in  most  respects. 
The  most  significant  difference  is  that 
interest  begins  to  accrue  immediately, 
although  payments  of  principal  and  inter- 
est may  be  deferred  while  the  borrower  is 
in  school.  The  variable  interest  rate,  set 
annually,  has  an  8.25%  cap.  Not  a  need- 
based  program,  it  is  intended  for  students 
who  are  not  eligible  for  the  subsidized 
program.  Although  interest  begins  to 
accrue  immediately,  it  may  be  deferred 
throughout  grace  periods  and  authorized 
deferments. 

(5)  Liddle  and  Hymowitz  Fund- 
Candidates  may  borrow  $4,000  interest- 
free  from  the  American  Psychoanalytic 
Association  for  the  expenses  of  ps}'choan- 
al}tic  training.  This  loan  must  be  repaid 
within  five  years  after  graduation  from  the 
Psychoanalytic  Center. 

Any  questions  should  be  addressed  to 
Joan  Jackson  at  212-927-5000. 


Affiliate  Scholars  Program 

The  Center  invites  applications  for  the 
Affiliate  Scholar  program  from  psychia- 
trists, psychologists,  researchers,  acade- 
mics, administrators,  and  scholars  who 
wish  to  enrich  tlie  scholarship  in  their  pri- 
mary field  tlirougli  immersion  in  psycho- 
analysis and/or  who  are  interested  in 
studying  or  conducting  research  in  psy- 
choanalysis. 

Programs  are  individually  designed 
that  are  appropriate  to  the  background, 
field,  and  needs  of  the  scholar. 

This  program  does  not  lead  to  a  certifi- 
cate in  psychoanalysis. 


Elective  Programs 

The  Center  offers  programs  of  elective 
study  in  psychoanalysis  for  clinicians  in 
training,  e.g.,  psychiatric  residents,  med- 
ical students,  and  psychology  graduate 
students. 


Program  in  Child  and  Adolescent 
Psychoanalysis 

An  applicant  for  admission  to  this  pro- 
gram shall  be  a  regularly  accredited  can- 
didate in  the  Center  or  an  approved- 
institute  graduate  who  is  admitted  as  a 
nonmatriculated  student.  A  candidate  in 
the  Psychoanalytic  Center  may  apply  dur- 
ing the  first  year  in  the  general  adult  pro- 
gram and,  after  approval  by  the  Executive 
Committee  of  the  Center,  may  begin 
classes  in  child  analysis  at  the  beginning 
of  the  second  year  of  adult  training. 

Prior  to  his  or  her  child  psychoanalytic 
training,  or  (in  exceptional  cases)  during 
child  analytic  training,  the  candidate  shall 
have  gained  considerable  familiarity  with 
the  psychology  and  development  of  nor- 
mal and  disturbed  children.  This  may  be 
experience  acquired  through  prior  training 
in  child  psychiatry.  Effectively  supervised 
experiences  with  normal  and  neurotic  chil- 
dren in  a  variety  of  settings  (pediatric  ser- 
vices, schools,  and  day-care  nurseries)  may 
also  satisfy  this  requirement  if  the  candi- 
date has  not  completed  a  residency  in  child 
psychiatry.  Tuition  for  child-analysis  pro- 
gram candidates  who  are  actively  engaged 
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in  course  \\  ork  is  covered  by  their  tuition 
pa\Tnents  to  the  University.  Supervisory 
fees  are  privately  arranged. 

Psychodynamic  Psychotherapy 
Division 

The  Columbia  University'  Center  for 
Psychoanalytic  Training  and  Research  in 
collaboration  with  the  Association  for 
Psychoanalytic  Medicine  ofters  a  course 
in  psychoanal>tically  oriented  psychother- 
apy for  clinical  psychiatrists  and  Ph.D. 
clinical  psychologists  who  have  recentiy 
completed  training.  The  course  is 
designed  as  a  skills-enhancing  experience 
for  those  who  are  uncertain  about  formal 
psychoanalytic  training  or  who  ha\'e  ruled 
out  such  training  because  of  other  career 
commitments.  It  is  given  in  response  to 
the  need  expressed  for  additional  superxi- 
sion  and  education  in  the  technique  of 
psychodyTiamic  psychotherapy  by  our 
experienced  psyxhoanalvtic  faculty'. 

Course  instructors  and  assistant 
instructors  have  been  selected  on  the 
basis  of  demonstrated  teaching  skills,  and 
care  has  been  taken  to  assure  that  the 
curriculum  will  be  practical  and  clearly 
presented.  Although  there  is  a  formal 
seminar  curriculum,  pro\asion  is  made  for 
input  by  class  participants.  Seminar  teach- 
ing will  be  done  by  two  teaching  pairs  so 
as  to  assure  continuity. 

The  course  consists  of  32  weekly  semi- 
nars and  weekly  clinical  supervision  by 
experienced  supervisors.  The  time  of 
commencement  of  the  didactic  seminars 
is  subject  to  the  class  size  requirement  of 
a  minimum  of  five  persons.  The  classes 
are  held  at  CPMC-Psychiatric  Associates, 
16  East  60th  Street.  These  weekly  meet- 
ings will  be  scheduled  at  the  convenience 


of  the  participants.  There  will  be  weekly 
supervision  of  two  psychotherapy  cases 
fi-om  the  supervisee's  pri\'ate  practice. 
There  is  an  individual  supervisor  for  each 
case.  Supervisor}'  sessions  of  45  minutes 
each  are  held  at  the  supervisor's  office. 
The  times  for  supervision  are  arranged  at 
the  convenience  of  the  supervisor  and 
supervisee.  The  course  is  divided  into  two 
semesters  of  16  weeks  each.  The  course 
fee  is  $2,400  per  semester.  This  course 
will  qualify'  for  CME  credit. 

Once  accepted,  participants  can  elect 
to  postpone  the  didactic  program  to  a 
future  date  and  begin  supervision  with 
one  or  two  supervisors.  The  fee  for 
supervision  is  $75  per  session  payable  to 
Columbia  University.  When  the  partici- 
pant elects  to  begin  the  formal  course, 
supervisory  fees  paid  to  Columbia 
University  will  be  deducted  from  the 
tuition  up  to  the  full  $4,800.  Supervision 
beyond  the  32 -week  academic  year  is 
subject  to  private  negotiation. 

Application  forms  are  available  from 
Joan  Jackson  at  the  Columbia  University 
Psv'choanal)tic  Center,  722  West  168th 
Street,  New  York,  NY  10032.  Telephone, 
212-927-5000.  The  application  process 
includes  a  personal  interview  by  a  mem- 
ber of  the  Psychotherapy  Division  to 
ensure  that  the  class  is  composed  of  par- 
ticipants of  equivalent  professional  train- 
ing and  experience.  The  application 
process  must  include  a  letter  of  recom- 
mendation fi-om  the  Training  Director  of 
the  program  fi-om  which  the  applicant  has 
graduated  as  well  as  two  letters  fi-om  psy- 
chotherapy supervisors,  proof  of  current 
licensure,  and  adequate  malpractice  cover- 
age. A  $25  application  fee  is  required. 
This  fee  will  be  applied  to  the  course  fee 
upon  acceptance. 
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FACUI.TY  OF  THE  PSYCHO  1  HKRAPY 
DIVISION 

Roger  A.  MacKinnon,  M.D. 

Dinctor,  i'.olHmbta  Psychonnalytic  Center 

Donald  I.  Meyers,  M.D. 

Chair,  Psychotherapy  Division 

Frederic  I.  Kass,  M.D. 

Co- chair.  Psychotherapy  Division 

COURSE  INSTRUCTORS 

Eric  Marcus,  M.D. 

Gloria  J.  Stern,  M.D. 

ASSISTANT  C:OURSK  INSTRUCTORS 

Jules  Kerman,  M.D.,  Ph.D. 

Sharone  Ornstein,  M.D. 

SPECIAL  LECTURERS 

Otto  F.  Kemberg,  M.D. 

Roger  A.  MacKinnon,  M.D. 

SUPERVISORS 

Jose  Barchilon,  M.D. 

Estelle  R  Bender,  M.D. 

Raymond  Bernick,  M.D. 

Stanley  Bone,  M.D. 

Edward  N.  Brennan,  M.D. 

Eve  Caligor,  M.D. 

Harvey  R-  Chertoff,  M.D. 

Stanley  J.  Coen,  M.D. 

Robert  E.  Feinstein,  M.D. 

William  A.  Fisher,  M.D. 

Eugene  Friedberg,  M.D. 

Robert  A.  Click,  M.D. 

Deborah  S.  Hamm,  M.D. 

Roberta  Jaeger,  M.D. 

Lila  J.  Kalinich,  M.D. 

Bonnie  S.  Kaufman,  M.D. 


Jules  Kerman,  M.D.,  Ph.D. 
Clarice  J.  Kcstenbaum,  M.D. 
Frederick  M.  Lane,  M.D. 
Elena  C.  Lister,  M.D. 
Philip  Lister,  M.D. 
Helen  C.  Meyers,  M.D. 
Richard  L.  Munich,  M.D. 
Philip  R.  Muskin,  M.D. 
Sharone  Ornstein,  M.D. 
Ellen  R.  Peyser,  M.D. 
Steven  P.  Roose,  M.D. 
John  Rosenberger,  M.D. 
Barbara  K.  Rosenfeld,  M.D. 
Lyle  Rosnick,  M.D. 
John  Munder  Ross,  Ph.D. 
Jonah  W.  Schein,  M.D. 
Arthur  H.  Schore,  M.D. 
Lisa  M.  Sinsheimer,  M.D. 
David  Stein,  M.D. 
Michael  Stone,  M.D. 
Marvin  D.  Wasserman,  M.D. 
CONSULTANTS 

Elizabeth  L.  Auchindoss,  M.D. 
Clarice  J.  Kestenbaum,  M.D. 
Helen  C.  Meyers,  M.D. 
Philip  R,  Muskin,  M.D. 
Steven  P.  Roose,  M.D. 
Michael  Stone,  M.D. 
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Free  Consultation  to  New  York  City 
Area  Residents  in  Psychiatry  and 
Interns  in  Clinical  Psychology 

FaculU'  of  the  Columbia  Uni\crsit\'  C'cntcr 
for  Ps\'choanal\tic  Training  and  Research 
ire  a\ailablc  to  proxide  information  and 
discussion  to  ps\'chiatric  residents,  clinical 
3S\'cholog\'  interns,  and  graduates  of  New 
fork  area  ps\'chiatric  and  ps>'cholog\'  train - 
ng  programs  \\  ho  wish  to  explore  the 
X)ssibilit\'  of  psN'choanalxtic  training.  In 
iddition,  senior  lacult\'  members  of  tlie 
Center  offer  free  clinical  consultations  to 
3S\'chiatric  residents  and  ps\cholog\- 
ntcms  in  the  New  York  area. 

All  interested  residents,  interns,  and 
Graduates  ma\'  write  or  call  the  Director 
3r  Assistant  Director  of  the 
Ps\'choanal\tic  Center,  who  will  facilitate 
iie  consultation  with  a  senior  faculty' 
Tiember  of  the  Center. 

Faculty  Advisers 

\  facultN'  ad\iser  is  assigned  to  each  can- 
didate and  remains  ad\iser  to  that  candi- 
date throughout  training.  The  adxiser  is 
dwa\s  available  to  the  candidate  for  dis- 
nission  of  any  problems  that  may  arise 
rnd  to  pro\ide  a  ready  channel  of  com- 
Tiunicarion  with  the  administration.  The 
id\iser  meets  routinely  with  the  candi- 
date at  least  once  a  year  to  discuss  the 
:andidate's  educational  progress. 

The  facultx'  ad\isers  are  regular  mem- 
bers of  the  Progression  Committee, 
vhich  is  responsible  for  the  advancement 
3f  candidates  through  each  stage  of  edu- 
:ation  and  training.  A  subcommittee  of 
die  Progression  Committee  is  responsible 
or  the  assignment  of  anal\tic  supervisors 
A'hen  candidates  begin  their  super\ised 
malytic  training. 

An  additional  faculty  adviser  is  assigned 
:o  each  class,  and  any  facult>'  member 
A'hom  the  candidate  chcx)ses  ma\'  serve 
IS  a  mentor  in  an  unofficial  ad\isor\' 
:apacit\'  regarding  personal  or  profession- 
al concerns.  This  relationship  would  be 
:ontidential  and  outside  the  administra- 
tive system. 


Clinical  Services 

The  Admissions  and  Treatment  Service 
of  the  Ps\'choanal\tic  Center  offers  diag- 
nostic consultations  and  psychoanal\tic 
treatment  at  low  fees  to  adults  and  chil- 
dren. E\aluation  inter\iews  and  ps\'cho- 
analNtic  treatment  are  conducted  by 
candidates  under  faculty'  super\ision. 
When  psychoanalysis  is  not  appropriate, 
referral  for  other  forms  of  treatment  is 
arranged. 

The  Psychoanalytic  Center  maintains  a 
special  consultation  serxice  for  members 
of  the  faculty-,  officers  of  instruction,  and 
supporting  staff  of  Columbia  University 
and  their  families.  For  fijrther  informa- 
tion regarding  the  Admissions  and 
Treatment  Ser\ice,  please  contact 
Dr.  Robert  GUck  at  212-927-01 12. 


Statement  of  Ethics 

Cases  are  discussed  with  faculty'  members 
and  candidates  of  the  Center  as  a  regular 
part  of  the  teaching  program.  This  prac- 
tice is  invaluable  as  a  teaching  tool,  but  it 
greati\'  adds  to  the  resjx)nsibilit)'  that 
each  candidate  must  assume  toward  these 
patients.  All  information  gained  Irom 
such  teaching  must  be  treated  as  confi- 
dential. A  helpflxl  guide  to  one's  moral 
and  ethical  resjx)nsibilities  to  Center 
patients  is  to  recognize  that  in  this  respect 
even,'  Center  patient  is  one's  own  patient. 
Candidates  may  not  conduct  psv'choana- 
Ktic  treatment  until  authorized  to  do  so. 


Quality  Assurance  Program 

A  qualit)'  assurance  program  has  been 
implemented  to  document  that  the  deliv- 
ery of  patient  care  is  in  compliance  with 
the  policies  and  procedures  of  the  Center. 


The  Alexander  Beller  Award 

The  Alexander  Beller  Award,  named  in 
memor\'  of  our  esteemed  colleague  to 
honor  his  unstinting  commitment  to  ps>'- 
choanalysis  and  psNchoanalxtic  education, 
is  presented  to  candidates  or  recent  grad- 
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nates  (five  years)  of  the  Columbia 
I'nivcrsirs'  ("enter  for  PsychoanaKtic 
Training  and  Research  in  recognition  of  a 
significant  scholarly  study  in  the  general 
area  of  psychoanalytic  thcor\'.  Original 
contributions,  scholarly  reviews  that  fi.ir- 
nish  an  integration  of  theory  in  a  specific 
area,  and  clinical  papers  with  significant 
fiKus  on  theoretical  issues  are  considered. 


to  reward  those  who  are  assuring  f)sycho- 
analysis  a  secure  fiiture  by  teaching  and 
serving  a.s  role  ukkIcIs  to  aspiring  physi- 
cians. Dr.  MacKinnon  has  Ix'en  charged  to 
ap["H)int  a  faculty'  coinniirtee  to  select  the 
recipient  of  the  annual  John  F.  0'(x)nn()r 
Award,  which  will  be  presented  at  the 
New  Candidates  Party  in  September 
Tlie  award  carries  an  honorarium. 


The  John  J,  Weber  Prize  for 
Psychoanalytic  Research 

The  Psychoanalytic  Center  offers  a  prize 
to  candidates  and  graduates  for  an  origi- 
nal research  paper  on  a  psychoanalytic 
topic.  The  John  J.  Weber  Prize  for 
Psychoanalytic  Research  is  given  periodi- 
cally, but  not  more  than  once  a  year.  The 
winner  is  selected  by  the  members  of  the 
Research  Committee.  The  prize  carries  a 
$500  award  and  a  scroll. 


The  Howard  Klar  Teacher  of  the 
Year  Award 

The  Howard  Klar  Teacher  of  the  Year 
Award  is  presented  annually  at  gradua- 
tion to  the  outstanding  teacher  of  candi- 
dates at  the  Psychoanalytic  Center  The 
winner  is  chosen  by  the  graduates  each 
year.  If  there  were  fewer  than  five  gradu- 
ates, the  committee  to  pick  the  winner 
would  consist  of  the  graduates  plus  senior 
candidates,  in  order  to  have  a  committee 
of  at  least  five  members.  No  teacher  can 
win  the  award  more  than  once  every  ten 
years.  The  director  serves  as  adviser  to  the 
committee.  The  prize  carries  an  honorari- 
um, an  award,  and  the  recipient's  name 
inscribed  on  a  plaque  in  the  Center 
Library. 

The  John  F.  O'Connor  Award 

The  John  F.  O'Connor  Award  is  given  to 
the  candidate  or  faculty  member  who  has 
contributed  the  most  to  teaching  psycho- 
dvTiamic  concepts  to  medical  students.  It 
was  established  to  commemorate  Dr. 
O'Connor's  dedication  to  teaching  med- 
ical students  at  Presbyterian  Hospital  and 


The  George  S.  Goldman  Award 

The  annual  George  S.  Goldman  Award 
for  Achievement  in  Clinical  Psychoanalysis 
and/or  Psychoanalytic  Education  is  given 
in  recognition  of  and  encouragement  to 
colleagues  who  bring  a  high  level  of  skill 
to  psychoanalytic  practice  and  teaching. 
Candidates,  graduates,  and  faculty  mem- 
bers of  the  Q)lumbia  University  Center 
for  Psychoanalytic  Training  and  Research 
are  eligible  for  this  award. 

The  annual  George  S.  Goldman 
Award  of  $500  and  a  scroll  was  con- 
ceived and  funded  by  an  anonymous 
donor  in  recognition  of  Dr.  George  S. 
Goldman's  contributions  to  the  teaching 
and  practice  of  psychoanalysis. 

The  Robert  S.  Liebert  Award 

The  Robert  S.  Liebert  Award,  established 
jointiy  with  the  Association  for 
Psychoanalytic  Medicine,  honors  the  out- 
standing contributions  to  applied  psycho- 
analysis of  the  late  Robert  S.  Liebert.  A 
scroll  will  be  presented  periodically 
(though  not  more  often  than  biannually) 
to  an  individual  in  recognition  of  out- 
standing scholarship  in  the  field  of 
applied  psychoanalysis.  The  format  of  the 
award  will  vary,  but  in  most  instances  it 
will  occur  in  the  context  of  a  Liebert 
Memorial  Lecture. 
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RESERVATION  OF 
UNIVERSITY  RIGHTS 

This  bulletin  is  intended  for  the  guidance 
of  persons  applying  for  or  considering 
application  for  admission  to  Columbia 
University  and  for  the  guidance  of 
Columbia  students  and  facult)'.  The  bul- 
letin sets  forth  in  general  the  manner  in 
which  the  University  intends  to  proceed 
with  respect  to  the  matters  set  forth  here- 
in, but  the  University'  reserves  the  right 
to  depart  v\ithout  notice  from  the  terms 
of  this  bulletin.  The  bulletin  is  not 
intended  to  be  and  should  not  be  regard- 
ed as  a  contract  between  the  Universitv' 
and  any  student  or  other  person. 

RELIGIOUS  HOLIDAYS 

It  is  the  policy  of  the  Universit}'  to 
respect  its  members'  religious  beliefs.  In 
compliance  with  New  York  State  law, 
each  student  who  is  absent  from  school 
because  of  his  or  her  religious  beliefs  will 
be  gixen  an  equivalent  opportimity  to 
register  for  classes  or  to  make  up  any 
examination,  study,  or  work  rec]uirements 
that  he  or  she  may  have  missed  because 
of  such  absence  on  any  particular  day  or 
days.  No  student  will  be  penalized  for 
absence  due  to  religious  beliefs,  and  alter- 
nati\'e  means  will  be  sought  for  satisfying 
academic  requirements  involved. 

Officers  of  administration  and  of 
instruction  responsible  for  the  scheduling 
of  required  academic  acti\ities  or  essential 
services  are  expected  to  a\  oid  conflict  with 
religious  holidays  as  much  as  px)ssible.  If  a 
suitable  arrangement  cannot  Ix  worked 
out  between  the  student  and  the  instnic- 
tor,  they  should  consult  die  appropriate 
dean  or  direaor.  If  an  additional  appeal  is 
needed,  it  may  be  taken  to  the  Pro\'ost. 

DISABILITY  SERVICES 

Serxices  to  students  witli  pemianent  and 
temporary  disabilities  are  ccx)rdinated 
through  the  Office  of  Disabled  Student 
Senices.  Students  are  encouraged  to  call 


or  stop  by  the  Office  to  discuss  any  acade- 
mic accommcxiations  they  may  need  or 
other  related  concerns  they  may  have.  The 
Office  is  located  in  305  Ix)w  Memorial 
library.  Phone:  212-854-2388;  TDD: 
212-854-6794.  To  request  special 
arrangements,  notify  the  Center's  depart- 
mental administrator,  Linda  Timmons,  at 
212-960-2305. 

ACADEMIC  DISCIPLINE 

The  continuance  of  each  student  upon 
the  rolls  of  the  Unixersity,  the  receipt  of 
academic  credits,  graduation,  and  the 
conferring  of  any  degree  or  the  granting 
of  any  certificate  are  stricdy  subject  to  the 
disciplinary  powers  of  the  University. 

RULES  OF  UNIVERSITY 
CONDUCT 

The  Rules  of  University  Conduct 
(Chapter  XLI  of  the  Statutes  of  the 
University)  pro\ide  special  disciplinary 
rules  applicable  to  demonstrations,  rallies, 
picketing,  and  the  circulation  of  petitions. 
These  rules  are  designed  to  protect  the 
rights  of  free  expression  through  peacefiil 
demonstration  v\hile  at  the  same  rime 
ensuring  the  proper  fiinctioning  of  the 
Uni\ersity  and  the  protecrion  of  the 
rights  of  those  who  may  be  affected  by 
such  demonstrations. 

The  Rules  of  University  Conduct  are 
University-wide  and  supersede  all  other 
rules  of  any  school  or  di\ision.  Minor  vio- 
lations of  the  Rules  of  Cx)nduct  are 
referred  to  the  normal  disciplinary  pr(Ke- 
dures  of  each  sch(X)l  or  division  ("Dean's 
discipline").  A  student  who  is  charged 
with  a  serious  violation  of  die  Rules  has 
the  option  of  choosing  Dean's  discipline 
or  a  more  formal  hearing  procedure  pro- 
vided in  the  Rules. 

All  University  faculty,  students,  and 
stafVare  resp)onsible  f()r  compliance  with 
the  Rules  of  University  Conduct.  Copies 
of  the  full  text  are  available  at  the  Office 
of  the  University  Senate,  406  Low 
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Mciiional  Library  and  in  FACETS,  the 
I'liivcrsity  student  liandl-KH)k  (IMII.: 
litt}">://\\A\A\.a)liinibia.cdu). 

POLICY  STATEMENT  ON 
DISCRIMINATION  AND 
HARASSMENT 

The  tbllouing  statement  was  adopted  by 
die  Unhersit)'  Senate  on  Apinl  27, 1990. 

As  a  great  center  of  learning,  Columbia 
Uni\ersit>'  prides  itself  on  being  a  com- 
munitx'  committed  to  free  and  open  dis- 
course and  to  tolerance  of  diftering  views. 
We  take  pride,  too,  in  preparing  the  lead- 
ers of  our  society  and  exemplihing  the 
\alues  we  hope  they  will  uphold.  These 
commitments  are  subverted  by  intoler- 
ance, bigotry,  and  harassment.  Even  in 
recent  histor\',  we  must  recognize,  race, 
ethnicitx',  religion,  gender,  sexual  orienta- 
tion, disability,  and  other  irrelevancies 
have  all  occasioned  attacks  by  the  igno- 
rant, the  f(X)lish,  the  sick,  the  e\il.  Instead 
of  enjcning  our  differences  and  the  rich- 
ness they  bring  to  our  shared  li\'es,  some 
ha\e  chosen  to  make  those  differences 
the  targets  of  anger  and  hate.  As  a  com- 
munit\',  we  are  committed  to  the  princi- 
ple that  individuals  are  to  be  treated  as 
human  beings  rather  than  dehumanized 
by  treatment  as  members  of  a  category 
that  represents  only  one  aspect  of  their 
identity. 

This  University  resolutely  condemns 
conduct  that  makes  such  targets  of  our  dif- 
ferences. The  free  exchange  of  ideas  cen- 
tral to  the  University  can  take  place  only  in 
an  environment  that  is  based  on  equal 
opportunity  for  admission  to  academic 
and  other  programs  and  to  employment, 
and  on  freedom  from  behavior  that  stig- 
matizes or  victimizes  others.  All  decisions 
concerning  an  individual's  admission  to  or 
participation  in  any  University  program 
must  be  based  on  that  individual's  qualifi- 
cations, free  of  stigmatizing  consideration 
of  race,  color,  national  or  ethnic  origin, 
religion,  disability,  gender,  sexual  orienta- 
tion, marital  status,  age,  citizenship  status, 
or  Viemam  Era  or  disabled  veteran  status. 


Nor  will  (x)lumbia  tolerate  any  behavior 
that  hara.ssc"s  memlx'rs  of  the  community 
on  the  basis  ot  any  of  these  qualities. 

Such  behavior  will  Ix-  regarded  as  a 
violation  of  die  standards  of  conduct 
required  of  any  person  asscxiated  with 
the  University  and  will  subject  the  person 
guiltv'  of  it  to  the  Kill  range  of  internal 
institutional  discipline,  including  perma- 
nent separation.  While  mediation  and 
consensual  resolution  are  of  course  to  be 
encouraged,  we  also  recognize  the  right 
of  all  persons  who  believe  themselves  to       j 
have  been  the  targets  of  such  behavior  to 
institute  a  formal  grievance.  Coercion  to 
require  them  to  overkxjk  or  retract  their      i 
complaints  fosters  discrimination  and  I 

harassment  and  is  equally  intolerable  in 
our  community. 

It  is  not  enough  to  be  prepared  to 
respond  when  ugliness  appears.  Members 
of  a  community  such  as  ours  must  work 
preventively  as  well,  to  ensure  that  all  our 
dealings  with  each  other  are  marked  by 
decencT  and  characterized  by  civility. 
Columbia  is  committed  to  do  what  it  can 
to  engender  mutual  respect,  understand- 
ing, and  empadiy.  The  University 
acknowledges  a  special  responsibility  to 
develop  sensitivity  to  the  concerns  of 
those  among  us  most  vulnerable  to  dis- 
crimination and  harassment. 

Columbia  devotes  its  resources  to  these 
commitments  in  many  ways.  Particularly 
noteworthy  are  the  President's  Committee 
for  the  Promotion  of  Mutual  Under- 
standing and  Civility,  charged  with  build- 
ing a  tolerant  and  vibrandy  diverse 
community  among  us,  the  Ombuds 
Office,  a  confidential  place  for  discussing 
concerns  and  evaluating  possible  responses, 
and  the  OflSce  of  Equal  Opportunity  and 
Affirmative  Action,  responsible  for  coordi- 
nating the  University's  resources  for 
responding  to  incidents  of  alleged  discrimi- 
nation or  harassment.  Ms.  Beth  Wilson  is 
Assistant  Provost  for  Equal  Opportunity 
and  Affirmative  Action.  Her  office  is  in  402 
Low  Memorial  IJbrarv;  the  telephone 
number  is  212-854-5511. 
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STATEMENT  OF 

NONDISCRIMINATORY 

POLICIES 

The  University  is  publishing  the  follow- 
ing statements  in  accordance  with  certain 
Federal,  State,  and  local  statutes  and 
adniinistratixe  regulations: 

Consistent  with  the  requirements  of 
Title  IX  (/the  Education  Amendments  of 
1972,  as  amended,  and  regulations  there- 
under, the  Uni\'ersit\'  dcK^s  not  discrimi- 
nate on  the  basis  of  sex  in  the  conduct  or 
operation  of  its  education  programs  or 
acti\ities  (including  emploxinent  therein 
and  atlmission  thereto).  Inquiries  concern- 
ing the  application  of  Title  IX  ma\'  be 
referred  to  Ms.  Beth  Wilson,  Assistant 
Pro\ost  for  Equal  Opportunity-  and 
AfHrmati\e  Action  (402  lx)\v  Memorial 
Librar\-,  Mail  Cxxie  4333,  535  West  1 16di 
Street,  New  York,  NT  10027,  telephone 
2 12-854-55 1 1 ),  or  to  the  Director,  OfHce 
for  Civil  Rights  ( Region  II),  26  Federal 
Plaza,  New  York,  N\'  10278. 

Columbia  University'  admits  students 
of  any  race,  color,  national  and  ethnic  ori- 
gin, and  age  to  all  the  rights,  privileges, 
programs,  and  activities  generallv'  accord- 
ed or  made  available  to  students  at  the 
Universitv'.  It  dcKS  not  discriminate 
against  an\'  perstin  on  the  basis  of  race, 
color,  national  and  ethnic  (mgjn,  or  age 
in  administration  of  its  educational  poli- 
cies, admissions  policies,  scholarship  and 
loan  programs,  and  athletic  and  other 
University-administered  programs. 

Tide  VI  of  the  Civil  Rights  Act  of 
1964,  as  amended,  prohibits  discrimina- 
tion against  any  person  on  the  basis  of 
race,  color,  or  national  origin  in  programs 
or  activities  receiving  Federal  financial 
assistance.  Tide  VII  of  the  Civil  Rights 
Act  of  1964,  as  amended,  prohibits 
employment  discrimination  against  any 
person  because  of  race,  color,  religion, 
sex,  or  national  origin.  Executive  Order 
1 1246,  as  amended,  proliibits  discrimina- 
tion in  emplovment  because  of  race, 
color,  religion,  sex,  or  national  origin  and 
requires  affirmative  action  to  ensure 
equalitv-  of  opportunitv'  in  all  aspects  of 
employment.  In  addition,  the  New  York 
Human  Rights  Law,  Article  15, 


Executive  Law  Section  296  prohibits  dis- 
crimination against  any  person  in 
employment  because  of  age,  race,  creed, 
color,  national  origin,  disabilitv',  sex,  mari- 
tal staais,  and  certain  criminal  offenses. 

Consistent  witli  die  requirements  of 
Section  504  of  die  Rehabilitation  Act  of 
1973,  as  amended,  and  regulations  there- 
under, the  Universitv'  does  not  discrimi- 
nate against  anv'  person  on  the  basis  of 
disabilitv'  in  admission  or  access  to,  or 
emplov'ment  in,  its  programs  and  activi- 
ties. Section  503  of  the  Rehabilitation 
Act  of  1973,  as  amended,  requires  aflir- 
mative  action  to  emplov'  and  advance  in 
emplovTiient  qualified  workers  with  dis- 
abilities. The  Americans  with  Disabilities 
Act  of  1990  also  prohibits  employment 
discrimination  against  a  qualified  person 
with  a  disabilitv',  and  requires  the 
University  to  provide  qualified  applicants 
and  emplovees  with  reasonable  accom- 
modations that  do  not  impose  undue 
hardship. 

The  Equal  Pay  Act  of  1963  prohibits 
discrimination  on  the  basis  of  sex  in  rates 
of  pay.  The  Age  Discrimination  in 
Empbv'ment  Act  of  1967,  as  amended, 
prohibits  discrimination  in  emplovTnent 
on  the  basis  of  age.  The  Age 
Discrimination  Act  of  1975  prohibits  dis- 
crimination on  the  basis  of  age  in  pro- 
grams and  activities  receiving  Federal 
financial  assistance. 

Section  3 1 3  of  the  New  York 
Education  l>avv,  as  amended,  prohibits 
educational  institutions  fi-om  discriminat- 
ing against  persons  seeking  admission  as 
students  to  any  institution,  program,  or 
course  because  of  race,  religion,  creed, 
sex,  color,  marital  status,  age,  or  national 
origin.  The  New  York  Citv  Human 
Rights  Law,  Tide  8,  Section  8-107, 
makes  it  an  unlawfial  discriminatorv'  prac- 
tice for  an  employer  to  discriminate 
against  any  person  because  of  their  age, 
race,  creed,  color,  national  origin,  gender, 
disabilitv',  marital  status,  sexual  orienta- 
tion, or  alienage  or  citizenship  status.  It 
also  prohibits  educational  institutions 
fi't)m  discriminating  against  persons  in 
any  of  the  alxne  categories  in  the  provi- 
sion of  certain  accommodations,  advan- 
tages, facilities,  or  privileges. 
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On  DcccmlxT  1,  1978,  the  Q)lumbia 
LMivcrsiU'  Senate  passed  a  resolution 
announcinj;  its  general  educational  police- 
on  discriminarion  which  reaffirms  the 
Universin's  commitment  to  nondiscrimi- 
nator\'  policies  and  practices  in  the  cate- 
gories of  race,  color,  sex,  religion,  national 
and  ethnic  origin,  age,  and  handicap,  as 
well  as  its  jTolicy  not  to  discriminate  on 
the  bxsis  of  sexual  orientation.  The  Senate 
reaffirmed  this  policy  on  April  27,  1990, 
adding  the  categories  of  marital  status, 
alienage  and  citizenship,  and  condemning 
lianivsment  on  the  basis  of  any  of  the 
al"H)ve-menti(  )ned  categories. 

The  Vietnam  Era  Veterans''  Readjust- 
ment Assistance  Act  of  1974,  as  amended, 
(38  U.S.C.  4212),  prohibits  job  discrimi- 
nation and  requires  affirmative  action  to 
emplo\'  aiid  advance  in  cmplo\Tnent  qual- 
ified special  disabled  \eterans  and  veterans 
of  the  Vietnam  era. 

All  employees,  students,  and  applicants 
are  protected  from  coercion,  intimida- 
tion, interference,  or  retaliation  for  filing 
a  complaint  or  assisting  in  an  investiga- 
tion under  any  of  the  foregoing  policies 
and  laws. 

The  UniN-ersitN'^s  Office  of  Equal 
Opportunit)'  and  Affirmadxe  Action  has 
been  designated  to  c(X)rdinate  the 
Universit\''s  compliance  actixities  under 
each  of  the  programs  referred  to  above. 
An\'  employee  or  student  who  believes 
that  he  or  she  has  been  denied  equal 
opportunity  should  contact  this  Office, 
which  v\ill  informally  investigate  com- 
plaints and  offer  advice  and  counsel  on 
questions  relating  to  equal  opportunity 
and  affirmati\'e  action,  including  informa- 
tion about  applicable  formal  grievance 
procedures  and  agencies  where  com- 
plaints may  be  filed. 

DISCRIMINATION  GRIEVANCE 
PROCEDURE 

The  University's  Discrimination 
Grievance  Prcxiedure  is  available  to 
enrolled  students  who  feel  that  they  have 
been  the  victims  of  sexual  harassment  or 
discrimination  on  the  basis  of  race,  reli- 


gion, national  or  ethnic  origin,  sex,  sexual 
orientation,  marital  status,  age,  handicap, 
or  Vietnam  Era  or  qualified  special  dis- 
abled veteran  status.  A  copy  of  the 
Procedure  is  available  in  the  Office  of 
Equal  OpjTortunity  and  Affirmative 
Action,  402  lx)w  Memorial  Library 
(212-854-5511). 

A  (^)mplaint  under  this  Prcxredure  is 
initiated  througli  completion  of  a 
Discrimination  (Complaint  Eorm,  also 
available  in  the  Equal  Opporuinity  Office. 
Staff  in  tliat  Office  will  assist  in  complet- 
ing die  Eorm  and  are  also  available  for 
confidential  counseling  and  informal 
investigation  of  discriminarion  claims. 

COLUMBIA  UNIVERSITY 
OMBUDS  OFFICE 

The  Ombuds  Officer  is  a  neutral  com- 
plaint-handler v\ho  seeks  fair  and  equi- 
table solutions  to  problems.  The 
Ombuds  Office  serves  the  entire 
Columbia  University  community.  In  con- 
sidering any  given  instance  or  concern, 
the  rights  of  all  parties  that  may  be 
involved,  along  with  the  welfare  of  the 
University,  are  taken  into  account. 

The  Ombuds  Office  is  a  safe  and  confi- 
dential place  to  voice  concerns.  No  formal 
permanent  records  of  individual  cases  are 
kept,  except  anonymous  aggregate  statis- 
tical data  on  the  categories  of  complaints 
or  inquiries.  The  Ombuds  Officer  will  not 
report  the  names  of  callers  or  visitors  or 
the  specific  content  of  problems  reported 
unless  permission  is  granted,  or  in  the 
very  rare  instance  in  which  there  is  reason- 
able cause  to  believe  that  the  safety  of  the 
caller  or  others  may  be  endangered. 

Except  in  emergencies,  the  Ombuds 
Officer  does  not  take  action  or  investigate 
an  issue  without  the  permission  of  the 
person  who  introduced  the  information 
to  the  Ombuds  Office.  The  Ombuds 
Officer  will  listen,  offer  information 
about  Columbia  University  policies  and 
procedures,  present  a  range  of  options  for 
resolving  a  problem,  or  help  find  ways  to 
convey  information  while  maintaining 
the  confidentialitv  of  the  source. 
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The  Ombuds  Officer  may  conduct  an 
informa!,  impartial  investigation  or  facili- 
tate a  resolution  upon  request.  Ho\ve\er, 
the  Ombuds  Officer  does  not  arbitrate  or 
adjudicate.  The  Ombuds  Officer  has  no 
po\\er  to  establish,  change,  or  set  aside 
an\'  Uni\ersit>'  rules  or  policies.  Howexer, 
the  Ombuds  Officer  is  a  resource  tor 
administrators  and,  w  hen  appropriate, 
ma\'  make  recommendations  or  propose 
general  changes  in  existing  practices  to 
correct  problem  areas  or  stimulate  discus- 
sion of  issues  affecting  the  Universit\' 
communitv. 


The  Ombuds  Office  supplements,  but 
does  not  replace,  die  existing  resources 
for  conflict  resolution  and  fair  practice 
available  at  Columbia  Uni\ersit>'.  The 
Ombuds  Office  is  independent  of  exist- 
ing administrative  structures  and  repxjrts 
direL-tl\'  to  the  President  of  the  University. 

For  harthcr  information,  contact 
Marsha  Wagner,  Ombuds  Officer,  or 
Use  Afby-Campbell,  Administrative 
Assistant,  in  659  Schermerhom 
E.xtension;  telephone:  212-854-1234; 
e-mail:  ombuds@columbia.edu; 
tax:  212-932-3712. 


Protection  Against  Sexual 
Harassment 


POLICY  STATEMENT  ON 
SEXUAL  HARASSMENT 

Federal  I  j\v  |  Title  V'll  of  the  C'i\il 
llights  Act  of  1964 1  pro\ides  that  it  shall 
be  an  unlawflil  discriminator)'  practice  for 
any  empkner,  because  of  the  sex  of  any 
person,  to  discharge  without  just  cause, 
to  retlise  to  hire,  or  otherwise  to  discrimi- 
nate against  that  person  with  respect  to 
any  matter  directly  or  indirectly  related 
to  employment.  Harassment  of  any 
employee  on  the  basis  of  sex  violates  this 
federal  law. 

To  help  clarify  what  is  unlawfijl  sexual 
harassment,  the  Federal  Equal 
EmploNTnent  Opporumit)^  Commission 
has  issued  Guidelines  on  the  subject. 
While  the  EEOC  Guidelines  apply  only 
to  faculty  and  other  employees,  the 
Universit\'  prohibits  sexual  harassment  of 
any  member  of  the  (x)lumbia  communi- 
ty, whether  such  harassment  is  aimed  at 
students,  facultv',  or  other  employees,  and 
\iolators  will  be  subject  to  disciplinary 
action.  Unwelcome  sexual  advances, 
requests  for  sexual  favors,  and  other  ver- 
bal or  physical  conduct  of  a  sexual  nature 
will  constitute  sexual  harassment  when: 

1 .  submission  to  such  conduct  is  made 
either  explicidy  or  implicitly  a  term  or 
condition  of  an  individual's  employment; 

2.  submission  to  or  rejection  of  such  con- 
duct by  an  indixidual  is  used  as  the  basis 
for  academic  or  employment  decisions 
affecting  that  individual;  or, 

3.  such  conduct  has  the  purpose  or 
effect  of  unreasonably  interfering  with 
an  individual's  academic  or  work  perfor- 
mance or  creating  an  intimidating,  hos- 
tile, or  offensive  academic  or  working 
environment. 

Any  person  who  believes  that  he  or  she 
is  being  sex-uallv'  harassed  should  seek  a 
resolution  of  the  problem  through  dis- 


cussion with  the  person  directly  con- 
cerned. If  this  does  not  resolve  the  mat- 
ter, or  if  there  is  reluctance  to  deal 
directly  with  the  person  involved,  the 
problem  should  then  be  brought  to  the 
attention  of  a  member  of  the  University 
Panel  on  Sexual  Harassment.  A  list  of 
current  panelists  follows.  Advice  may  also 
be  sought  fi-om  the  Office  of  Kqual 
Opportunitv'  and  Affirmative  Actif)n  (402 
lx)w  Memorial  Library;  212-854-551 1 ). 
If  these  steps  have  not  resolved  the  prob- 
lem, the  applicable  University  grievance 
procedure  should  be  used,  including  the 
University  Discrimination  Grievance 
PrcKcdure  that  is  available  if  no  other 
Universitv'  grievance  procedure  is  specifi- 
cally applicable.  No  one  at  the  University 
may  retaliate  in  any  way  against  a  person 
who  makes  a  claim  of  sexual  harassment. 


CHARGE  OF  THE 
UNIVERSITY  PANEL  ON 
SEXUAL  HARASSMENT 

The  Columbia  University  Panel  on 
Sexual  Harassment  is  composed  of  trust- 
ed, accessible,  and  sympathetic  members 
of  the  University  community  who  act  as 
mediators.  Their  goal  is  the  protection 
and  counseling  of  any  member  of  the 
University  who  is  made  to  feel  personally 
pressured  or  uncomfortable  because  of 
the  behavior  of  another  University  mem- 
ber who  is  in  a  position  of  power 
Members  of  the  Panel  provide  a  safe, 
impartial,  nonadversarial  setting  in  which 
the  problem  can  be  considered  or  solved, 
through  confidential  counseling  and, 
when  requested,  mediation  between  the 
complainant  and  the  alleged  harassen 
The  Panel  thus  provides  guidance  and 
protection  for  the  accused  as  well,  identi- 
fying false  or  mistaken  accusations,  mis- 
understandings, or  unconscious  behavior. 
Panel  members  finally  become  a  link 
through  which  the  University  can  take 
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account  of,  and  take  appropriate  action 
against,  those  on  campus  who  are  behav- 
ing illegally.  The  Panel  on  Sexual 
Harassment  is  thus  a  timeK',  protective, 
and  compassionate  arm  of  the  University', 
one  which  not  only  sensitizes  and  edu- 
cates the  UniversitN'  communit}',  but  also 
demonstrates  the  Universit\''s  commit- 
ment to  fair  treatment  of  all  its  members. 


PANEL  MEMBERSHIP  LIST 

While  Panelists  are  identified  by  location, 
schcx)l,  or  administrati\e  area  on  this  list, 
each  of  them  is  in  fact  available  to  any 
member  of  die  Columbia  communit)'. 
Persons  who  feel  uncomfortable  speaking 
widi  "their"  Panelist(s)  are  encouraged 
to  seek  out  a  Panelist  from  elsewhere  at 
the  Universit\'. 


SEXUAL  HARASSMENT 
COMPLAINT  PROCEDURES 

A.  Going  to  a  Panelist 

1 .  A  complainant  comes  to  a  Panel 
member  with  a  complaint,  to  report 
an  incident,  or  to  seek  advice. 

2.  The  Panel  member  obtains  data 
through  discussion  with  the  com- 
plainant, but  keeps  no  records. 

3.  The  Panel  member  selects  one  of  the 
counseling  or  mediation  options  sug- 
gested by  his  or  her  training. 

4.  If  the  case  seems  serious  enough,  the 
Panel  member  refers  it  to  the  Equal 
Opportunit\'/Affirmati\'e  Action 
(EOAA)  Office. 

B.  Initiating  a  Formal  Investigation 

1 .  A  formal  investigation  may  be  initiat- 
ed in  either  of  the  following  ways: 

a.  A  complainant  files  a  formal  griev- 
ance under  the  applicable 
Universit)'  griexance  procedure. 
This  step  ma\'  be  taken  at  any 
time,  either  with  or  without  con- 
sulting a  Panel  member. 

b.  A  Panel  member,  belie\ing  that 
fijrther  action  in  a  particular  case 
might  be  appropriate,  with  die 
(jermission  of  the  complainant, 
consults  with  the  Assistant  Prc:)\'ost 
for  EOAA  and  the  General 
Counsel  or  their  designees. 
Consultations  among  the  Panel 
member.  General  Counsel,  and 
EOAA  Office  ma\-  also  cKcur  in  a 
case  of  multiple  complaints. 

2.  All  investigatory  or  formal  actions 
taken  will  be  conducted  by  the 
Uni\ersit\'  and  not  the  Panel. 


Morningside 

PROFESSIONAL  SCHOOLS 

Mary  McLeod 

Graduate  School  of  Architecture, 

Planning,  and  Preservation 

Associate  Professor 
400  Avery  ' 
854-8262 

Jacob  Thomas 

Graduate  School  of  Business 

Professor 
620  Uris 
854-3492 

Steven  H.  Unger 

School  of  Engineering  and  Applied 

Science 

Department  of  Computer  Science 

Professor 

505  Computer  Science 

939-7053 

Harold  Korn 
School  of  Law 

Professor 

6VV10,  Box  B-24 

854-2667 

Helene  Jackson 
School  of  Social  Work 

Assistant  Professor 
602  McVickar 
854-7393 

ARTS  AND  SCIENCES 

(Columbia  College,  Graduate  School  of 
Arts  and  Sciences,  School  of  General 
Studies,  School  of  International  and  Public 
Affairs,  and  School  of  the  Arts) 

Kathy  Eden 

Department  of  English  and  Comparative 

Literature 

Professor 

40 i  A  Philosophy 

854-6432 
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Larry  Engcl 
Sch(K>I  of  the  Arts 

hvf'fssor 
S13  Dodge 
8S4  16«1 

Eric  Foncr 
Department  of  History 

DfWirt  C.ltntoH  hofissor  of  History 
620  Faverweather,  Box  16 
854-5253 

David  Heltand 
Department  of  Astronomy 

Ih-oftssor 

1328  Pupin,  Box33 

854-3278,854-4250 

Martha  Howell 
Department  of  History 

Professor 

Faverweather,  Box  22 
854-7404 

CENTRAL  ADMINISTRATION 

Donna  Badrig 
Columbia  College 

Associate  Dean 
2 1 3  Low  Library 
854-4900 

Joan  Turner 

School  of  International  and  Public 

Affairs 

Associate  Dean 

1415  International  Affairs 

854-2598 


University  Libraries 

Angela  Giral 
Avery  Library 

Director 
230  Avery 
854-3068 


Lamont-Doherty  Earth 
Observatory 

Rosanne  D''Arrigo 

Associate  Research  Scientist 
Tree  Ring  Lab 
(914)365-8617 


Nevis  Laboratories 

Michael  Shaevitz 

I'rofessor  ofPfrvsics 
(914)591  8100,  Fxt.  247 

Health  Sciences 

Carolyn  Britton 

College  of  Physicians  and  Surgeons 

Associate  Professor  of  Clinical  Neurokigy 
Neurological  Institute 
710  West  168th  Street 
305-5220 

Jeanette  Coy 

Harlem  Hospital  Center 

Administrator  for  Professional  Services 
Obstetrics  and  Gynecology 
4155  MLK  Pavilion 
506  Lenox  Avenue 
939-4341 

Marion  Greenup 

Health  Sciences  Administration 

Departmental  Administrator 

Pediatrics 

Babies  Hospital  South  1-104 

305-7175 

Debra  Kalmuss 

School  of  Public  Health 

Associate  l^ofessor  of  Public  Health 
Center  for  Population  and  Family  Health 
60  Haven  Avenue,  Level  B-2 
304-5234 

Daniel  W.  Morissey 
School  of  Public  Health 

Assistant  Clinical  Professor  of  Public  Health 
50  Haven  Avenue,  Bard  Hall,  Box  227 
305-3989,  740-2423 

Marlene  Moss-Klyvert 

School  of  Dental  and  Oral  Surgery 

Associate  Professor  of  Clinical  Dentistry 
Box  20,  Physicians  and  Surgeons 
305-3573  ' 

Patricia  Murphy 
School  of  Nursing 

Assistant  Professor 
630  West  168th  Street 
305-5236 
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Katherine  G.  Nickerson 

College  of  Physicians  and  Surgeons 

Assistant  Clinical  Professor  of  Medicine 
Prcsbvtcrian  Hospital,  9E  Rm  105 
630  West  168th  Street 
305-8039 

Debra  Wolgemuth 

College  of  Physicians  and  Surgeons 

Professor  of  Genetics 
630  West  168th  Street 
1613  Black  Building 
305-7900 


SEXUAL  MISCONDUCT 
POLICY  AND  ALTERNATIVE 
PROCEDURE 

On  April  27^  1995,  the  University  Senate 
adopted  a  Sexual  Misconduct  Policy'  and 
griexance  procedure  that  can  be  used  as 
an  alternative  to  traditional  dean's  disci- 
pline. The  polic}'  applies  to  Columbia 
University',  Barnard  College,  and 
Teachers  College  students.  Barnard, 
Teachers  College,  and  all  Columbia 
Schools,  except  the  Law  School,  are  par- 
ticipating in  the  alternative  disciplinary' 
procedure.  The  p)olic-y'  prohibits  sexual 
assault  of  one  student  against  another  stu- 
dent. A  comprehensive  program  to 
address  the  issue  has  also  been  de\eloped. 
Copies  of  the  policy'  and  alternative  pro- 
cedure are  available  through  Cxilumbia's 
Office  of  Equal  Opportunity'  and 
Affirmatixe  Action,  402  lx)\\  Memorial 
Library',  Mail  Cxxie  4333,  535  West 
1 16th  Street,  New  York,  NY;  telephone: 
212-854-5511;  fax:  212-854-1368.  A 
brief  summary  description  of  the  pK)licy, 
procedure,  and  program  follows. 

Policy 

Sexual  misconduct  is  nonconsensual, 
intentional  physical  conduct  of  a  sexual 
nature,  which  includes  but  is  not  limited 
to  unwelcome  physical  contact  with  a 
person's  genitals,  buttocks,  or  breasts. 
Lack  of  consent  may  be  inferred  from  the 
use  offeree,  coercion,  physical  intimida- 
tion, or  ad\antage  gained  by  the  victim's 


mental  or  physical  incapacity  or  impair- 
ment of  which  the  perpetrators  were 
aware  or  should  ha\e  been  aware. 


Alternative  Procedure 

The  alternative  prcKcdurc  may  be  chosen 
in  lieu  of  traditional  dean's  discipline, 
Columbia's  sexual  harassment  prcxedure, 
or  informal  internal  means  of  mediated 
resolution,  by  a  student  who  alleges  he  or 
she  has  been  the  \ictim  of  sexual  assault 
in  violation  of  the  University's  policy. 
It  can  be  initiated  by  contacting  a 
Gatekeeper  or  the  Assistant  Provost  for 
Equal  Opportunity'  and  AfBrmarive 
Action  and  filing  a  complaint.  If  the 
established  criteria  are  met  and  the  situa- 
tion is  not  otherwise  resoKed,  a  hearing 
may  be  convened  before  a  three-member 
hearing  panel  consisting  of  one  student, 
one  faculty  member,  and  one  administra- 
tor. The  complainant  and  the  accused  will 
be  asked  to  provide  information  to  the 
panel  and,  along  with  other  information 
made  available,  it  will  be  used  to  make  a 
determination  of  guilt  or  innocence  and 
any  disciplinary  action  deemed  warrant- 
ed. The  determination  is  sent  as  a  recom- 
mendation to  the  Dean  of  Students  of 
the  accused's  school,  whose  decision  is 
final.  There  are  appeal  avenues  at  various 
stages  of  the  prcKedure  available  to  the 
complainant  and  the  accused. 

Volunteer  Advocates 

More  than  thirty'  advocates  have  been 
trained  and  are  available  on  a  24-hour 
rotating  call  basis  to  provide  immediate 
assistance  to  victims  of  sexual  assault. 
They  can  assist  in  getting  medical  treat- 
ment, filing  police  reports,  arranging  for 
counseling,  finding  a  place  to  stay,  and 
performing  other  necessary'  services.  They 
can  be  reached  by  calling  854-4366. 

Hearing  panelists 

Twenty-nine  members  of  the  Universit)' 
community'  have  been  appointed  and 
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trained  to  sct\c  as  panelists  and  to  hear 
complaints  alleging  a  violation  of  the 
Universitv's  Sexual  Misconduct  Policy. 
The  ["HK)1  consists  ot  students,  faculU' 
members,  and  administrators  ti-om  the 
Morningside  campus  (including  Barnard 
antl  Teachers  C College)  and  from  the 
Health  Sciences  campus. 

Gatekeepers 

Twehe  Associate  or  Assistant  Deans  have 
been  apjx)inted  ajid  trained  to  provide 
information  alxmt  die  policy  and  alterna- 


tive prcK'edure  as  well  as  other  options  for 
dealing  with  a  sexual  assault.  They  can 
also  receive  complaints  for  mediation, 
investigation,  and  formal  or  informal  res- 
olution. Any  one  of  the  following 
Gatekeepers  may  be  contacted  for  infor- 
mation or  advice  or  to  report  an  incident 
of  sexuaJ  misconduct.  Gatekeepers  can- 
not accept  complaints  by  or  against  stu- 
dents in  their  own  schfx)ls.  Please  contact 
the  Office  of  Equal  Opportunity  and 
Affirmative  Action  at  854-551 1  for  antic- 
ipated additional  appointees. 


Gatekeei>er 

Jonnet  Abeles 

William  Baldwin 

Karen  Blank 

Gemma  Campbell 

Sarah  S.  C(X)k 

Mary  Margaret  Hess 

Da\id  Hinkle 

Linda  Meehan 

Sunny  Park  Suh 

Joan  Sullivan 

Beatrice  Terrien-Somerville 

Gerald  E.  Thomson 


Address 

709  B  Journalism 
122  Main 
105  Milbank 
202  Hamilton 
128  Georgian 
208  McVickar 
402  Aver\' 
105Uris' 
530  Mudd 
1431  lAB 
109  Ix)w 
3-413  P&S 


School 

Journalism 

Teachers  Cx)llege 

Barnard 

(Columbia  College 

Nursing 

Social  Work 

Architecture 

Business 

SEAS 

SIPA 

Arts  &  Sciences 

Medicine 


Phone 

854-5048 
678-3050 
854-2024 
854-2446 
305-3582 
854-5187 
854-3473 
854-6129 
854-2981 
854-4614 
854-5052 
305-4158 


Courses  of  Instruction 


The  Universin'  resenes  the  right  to  witli- 
draw  or  modiH'  the  courses  of  instruction 
or  to  change  the  instructors  as  ma\'  be 
necessary. 

KEY  TO  COURSE  LISTINGS 

Each  course  number  consists  ot  a  capital 
letter  followed  b\'  tour  ciigits  and  the 
term  designation. 

The  capital  letter  M  designates  the 
Faculty  of  Medicine. 

The  first  two  rfj^jfj  indicate  the  level  of 
the  course: 

90  prematriculation 

91  first  year 

92  second  year 

93  third  \'ear 

94  fourth  year 

95  fifth  and  additional  years 

96  electi\es  and  tutt)rials 

97  child  and  adolescent  studies 

The  tlnrd  rft^tf  indicates  the  category  of 
the  course: 

0  theor\' 

1  clinical  theorx'  or  technique 

2  clinical  case  conference 

3  super\ision 

Term  Designations:  x  and  y 

An  X  following  the  course  number  signi- 
fies that  the  course  meets  in  the  autumn 
term;  v  indicates  the  spring  term. 

PROGRAM  IN  ADULT 
PSYCHOANALYSIS 

Required  Program 

PREMATRICULATION  YEAR 

Psychoanalysis  M9000y 

An  introduction  to  psychoanalysis 

Dr.  Bom;  course  chair-  members  of  the  facul- 
ty. 16  hours  (January-June  at  intervals). 
Wednesday  8-10 p.m. 

An  introduction  to  issues  in  psychoanalytic 
theory  and  practice.  Selected  readings  and 
presentation  of  case  materials. 


FIRST  YEAR 

Psychoanalysis  M9101x-M9102y 
The  writings  of  Sigmund  Freud 

Dr.  Peyser,  course  chair;  Drs.  Kaufman, 
Kelly,  Kerman,  and  Wasserman,  instructors; 
Dr.  Cabaniss,  coordinator.  64  hours 
(September-June).  Monday  1:15-3. 
A  historical,  conceptual,  and  critical  review 
of  the  de%elopment  of  Freudian  psychoana- 
lytic theory. 

Psychoanalysis  M9103y 

Child  and  adolescent  development 

Dr.  P.  Kernberjf,  course  chair;  members  of  the 
child  psychoanalytic  faculty.  32  hours 
(February-June).  Saturday  9-11  a.m. 
Stages  of  development  from  infancy 
through  adolescence,  from  an  analytic  point 
of  view.  Data  from  child  development  stud- 
ies and  from  clinical  psychoanalyses  of  chil- 
dren and  adolescents  arc  discussed  in 
relation  to  psychoanahtic  theory  and  its 
implications  for  adult  analysis. 

Psychoanalysis  M9104x-M9105y 
Psychoanalytic  writing  tutorial 

Curriculum  committee/members  of  the  faculty. 
Tutorial  in  writing  about  psychoanlytic  theory. 
Hours  to  be  arranged  at  candidate/faculty 
discretion. 

Psychoanalysis  M9 11  Ox 

Clinical  theory  and  technique,  I:  the 

basis  of  the  psychoanalytic  process 

Dr.  H.  Meyers,  course  chair;  Dr.  O.  Kernber^; 
Drs.  Sinjter  and  Sorensen,  co-coordinators.  32 
hours  (September-January).  Saturday  9-11 
a.m. 

Basic  principles  of  the  clinical  theory  and 
technique  of  psychoanalysis.  Major  topics 
include  free  association,  empathy,  transfer- 
ence, countertransfcrcnce,  resistance,  silence, 
acting  out,  interpirctation,  therapeutic 
alliance,  the  anai\tic  situation,  and  an  intro- 
duction to  dream  interjirctadon.  Readings  in 
clinical  literature  include  Freud's  papers  on 
technique  as  well  as  current  concepts. 

Psychoanalysis  M9125x-M9126y 
Psychoanalytic  process,  I:  early  phase 

lyrs.  Rosenthal  and  Sinjjer,  course  chairs; 
Drs.  Druss,  (Hick,  and  H.  Meyers.  64  hours 
(September-June).  Saturday  11-1. 
Coordinated  with  course  on  clinical  theory 
and  technique,  Psychoanalysis  M9110.X. 
C.ontinuous  case  conferences.  Demon 
stration  of  the  clinical  source  of  psychoana- 
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lytic  data  and  the  technical  use  of  that  data 
in  conducting  an  analysis.  Hniphasis  on 
introduction  and  early  phase  of  analysis. 

Psychoanalysis  M9127x  M9128y 
Psychoanalytic  case  writing,  I 

Dr.  E.  Lister,  course  chair;  members  of  the 
faculty.  (Date  to  be  announced).  Saturday 
1-3.  ' 

Psychoanalysis  M9130y 
Supervision:  psychoanalysis 

Snpervisinji  analysts. 
1  hour  weekly,  to  be  arratijjed. 
Psychoanalysis  conducted  under  individual 
supervision.  With  faculty  approval,  work 
may  begin  the  second  half  of  the  year. 
Patients  are  seen  four  or  five  times  a  week. 

Psychoanalysis  M9133y 
Supervision:  diagnostic  evaluation 

Dr.  Glick,  admittinjf  psychoanalyst;  Dr.  G. 
Stern,  assistant  admitting  psychoanalyst; 
members  of  the  faculty.  (Date  to  be 
announced).  Tljursday  1-3. 
One  case  will  be  evaluated.  Candidates 
receive  first-hand  experience  in  the  assess- 
ment of  analyzabilit)',  interviewing  prospec- 
tive analytic  patients,  with  individual 
supervision. 

SECOND  YEAR 

Psychoanalysis  M9201x-M9202y 
Psychopathology,  I 

Drs.  Coen  atid  Auchincloss,  co-course  chairs; 
Drs.  J.  Asch  and  Rofise;  Drs.  Lindy  and  Sa£ii, 
coordinators.  48  hours  (November-June). 
Monday  11-1. 

This  course  explores  issues  in  the  psychoan- 
al\tic  approach  to  psychopathology,  includ- 
ing the  concept  of  normality'  and  mental 
illness,  the  concept  of  "neurosis,"  classifica- 
tion, and  theories  of  pathogenesis.  It  will 
also  explore  major  neuroses  and  character 
disorders,  including  hysteric,  obsessive-com- 
pulsive, phobic,  depressive,  masochistic,  nar- 
cissistic, and  paranoid  disorders.  Review  of 
classic  and  current  psychoanal\tic  literature, 
including  study  of  Freud's  cases  from  the 
original  as  well  as  the  current  perspectives. 

Psychoanalysis  M9204x-M9204y 
Psychoanalytic  writing  tutorial 
Curriculum  committee/members  of  the  faculty. 
Tutorial  in  writing  about  psychoanalytic  the- 
ory. Hours  to  be  arranged  at  candidate/fac- 
ulty discretion. 


Psychoanalysis  M9205x  M9206y 
Concepts  of  ego  psychology  and  object 
relations  theory 

lyrs.  luiFarqe  and  H.  Meyers,  co-course  chairs; 
Drs.  i'altaor,  Kravis,  and  Stem,  instructors; 
lyrs.  Halperti  and  Sandberj},  coordinators.  70 
hours  (September  -June).  Ihursday  1-3. 
Review  of  frames  of  reference  from  topo- 
graphic model  through  ego  psychology. 
The  concepts  of  ego  psychology  and  object 
relations  theory  in  both  a  historical  and  a 
current  conceptual  context,  including 
Freudian,  post  Freudian,  and  current 
thoughts  as  well  as  controversial  issues. 
Includes  both  an  integrative  overview  and 
in-depth  discussion  of  concepts.  The  ego, 
self  and  object  representations  and  concepts 
of  the  self,  and  superego  and  ego  ideal  arc 
studied  in  their  developmental,  conflictual- 
defensive,  autonomous-cognitive,  structur- 
al, and  adaptive  aspects.  Concepts  examined 
also  include  the  roles  of  motivation,  con- 
flict, and  unconscious  fantasy.  Readings  in 
classic  and  current  literature. 

Psychoanalysis  M9208y 

Gender  and  sexual  development  and 

pathology  (Psychopathology,  II) 

Dr.  Schuker,  course  chair;  Dr.  Beattie,  coordi- 
nator. 18  hours  (September-November) . 
Monday  1-3. 

Classic  and  current  concepts  of  male  and 
female  sexual  and  gender  development, 
normal  and  pathological. 

Psychoanalysis  M9225x-M9226y 
Psychoanalytic  process,  II:  early  and 
middle  phases 

Dr.  Schorr,  course  chair;  Drs.  Kalinich, 
MacKinnon,  Michels,  and  G.  Stern.  62  hours 
(September-June) .  Monday  1-3. 
Ongoing  cases  discussed  in  depth,  with 
emphasis  on  the  detailed  understanding  of 
psychodynamics,  psychoanalytic  process, 
and  the  strategy  of  psychoanalytic  tech- 
nique. Focus  on  early  and  middle  phases  of 
analysis  as  well  as  on  the  problems  of  con- 
verting psychotherapy  to  psychoanalysis. 
Illustrations  of  technical  issues  from  candi- 
dates' own  cases. 

Psychoanalysis  M9227x-M9228y 
Psychoanalytic  case  writing,  II 
Dr.  E.  Lister,  course  chair;  members  of  the 
faculty.  (Date  to  be  announced).  Monday 
1-3.  ' 
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Psychoanalysis  M9230x-M9231y 
Supervision:  psychoanalysis 

Supervisinjf  analysts. 
I  to  2  hours  weekly,  to  be  arranged. 
A  continuation  of  Psychoanalysis  M9130y. 
A  second  supervised  case  might  be  started 
during  the  second  year,  depending  on  fac- 
ulty approval.  A  separate  supervisor  is 
assigned  for  each  analytic  case,  so  the  num- 
ber of  hours  of  weekly  supervision  depends 
on  the  number  of  supervised  cases. 

Psychoanalysis  M9232x-M9233y 
Supervision:  diagnostic  evaluation 

Members  of  the  faculty. 
A  continuation  of  Psychoanalysis  M9133y. 
Two  cases  on  the  average  are  evaluated 
each  year  with  the  same  supervisor 
throughout  the  entire  training,  on  an  indi- 
vidual basis.  One  evaluation  conference  is 
held  each  spring  for  all  second-,  third-,  and 
fourth  year  candidates  together. 

THIRD  YEAR 

Psychoanalysis  M9305x-M9306y 
Advanced  theory  and  concepts 

Dr.  Kalinich,  course  chair;  Drs.  Marcus, 
O.  Keniber0,  Omstein,  andZitnma;  itistmctors; 
Drs.  Lottertnan  and  Sclnvartz,  coordinators. 
66  hours  (September-June).  Tfmrsday  1-3. 
Advanced  theory  and  concepts  and  their 
evolution.  Selected  current  topics,  new 
trends  in  theory,  and  their  critiques.  In  the 
first  segment,  areas  of  specific  focus  include 
affect  theory,  internalization  and  identifica- 
tion, and  current  developmental  issues.  The 
second  segment,  in  its  focus  on  the  evolu- 
tion of  psychoanalytic  thought,  includes 
study  and  critiques  of  the  contributions  and 
development  of  British  and  American 
object  relations  theory,  theories  of  the  self, 
the  contribution  of  other  current  American 
theorists,  and  a  review  of  early  theorists  and 
their  current  relevance. 

Psychoanalysis  M9310x 

Clinical  theory  and  technique,  III 

Dr.  Wasserman,  course  chair;  Drs.  Glick 
and  Kerman,  instructors;  Dr.  Hamilton, 
coordinator.  32  hours  (September-January) . 
Monday  I I-I. 

Later  phases  of  analysis.  Topics  include 
transference  neurosis,  construction  and 
reconstruction,  working-through,  regres- 
sion, reliving,  insight  and  change,  goals  of 
psychoanalysis,  negative  therapeutic  reac- 
tion, and  failure  in  analysis.  ,\reas  of  current 
controversv  are  considered,  such  as  the 


nature  of  therapeutic  action,  the  centrality 
of  the  role  of  transference  interpretation, 
the  here  and  now  vs.  the  genetic  recon- 
struction, the  analyst  as  a  real  object,  the 
nature  and  centralit>'  of  empathy,  gender 
issues,  and  oedipal  vs.  pre-oedipal  develop- 
mental approaches  in  relation  to  anahtic 
technique.  Illustrative  clinical  vignettes 
from  current  practice,  as  well  as  readings  in 
classic  and  current  clinical  literature. 

Psychoanalysis  M9312x 
Clinical  theory  and  technique,  IV 
(Psychopatholog)',  III):  theory  and 
technique  of  borderline  patients 

Dr.  Sinsheimer,  course  chair;  Dr.  LaFar/je, 

instructor. 

22  hours  (September-December).  Monday  1-3. 

Selected  readings  and  presentation  of  case 

material. 

Psychoanalysis  M9326x-M9327y 
Psychoanalytic  process.  III:  middle  phase 

Dr.  Sinsheimer,  course  chair;  Drs.  O.  Kember^, 
LaFarge,  Lane,  and  Ross,  instructors. 
42  hours  (December-June).  Monday  1-3. 
Illustrations  of  clinical  theory  (Psychoanalysis 
M9310)  in  case  presentations  as  well  as 
short  selected  samples  from  candidates' 
own  cases.  Presentation  and  discussion  of 
continuous  cases.  Focus  on  the  middle  and 
later  phases  of  analysis. 

Psychoanalysis  M9330x-M9331y 
Supervision  psychoanalysis 

Supervising  analysts. 

1  to  3  hours  weekly,  to  be  arrantjed. 

A  continuation  of  Psychoanalysis  M9230x- 

M9231y.  Number  of  supervisory  hours  each 

week  depends  on  number  of  supervised 

cases  in  treatment.  A  third  supervised  case 

may  be  started  in  the  third  year,  depending 

on  faculty  approval. 

Psychoanalysis  M9332x-M9333y 
Supervision:  diagnostic  evaluation 

Members  of  the  faculty. 

A  continuation  of  Psychoanalysis  M9232x- 

M9233y. 

FOURTH  YEAR 

Psychoanalysis  M9404x 

Methodology,  I:  research  psychoanalysis 

D:  Roose,  course  chair.  12  hours 
(September-October),  Ihursday  1-3. 
Research  methodology  is  discussed  in  its 
application  to  psychoanalysis,  particularly 
outcome  studies  of  psychoanalj-tic  treatment. 
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Psychoanalysis  M9405y 

Methodology,  II:  psychoanalysis  and  the 

philosophy  of  science 

Ih:  Ptystr,  course  chair-  itivitriinucsts.  12  hours 
(Novfttihcr-Fchrunry).  Ihursday  1-3. 
Selected  readings  aiul  present.it  ion  of  case 
niaterial. 

Psychoanalysis  M9406x-M9407y 
Psychoanalysis  and  the  cognitive  sciences 

Ih:  Olds,  course  chair;  Drs.  (Hick,  Marcus, 
Peyser,  and  Roose,  instructors.  24  hours 
( Novemher-March) .  Ihursday  1-3. 
This  course  surveys  some  of  the  disciplines 
that  are  near  neighbors  to  psychoanalysis — 
neurobiology,  semiotics,  information  theo- 
ry, ex'olutionary  biology,  and  neural 
network  theory.  These  theories  are  provid- 
ing models  ot  great  interest  to  analysts  and 
psychotherapists.  They  provide  new  models 
of  consciousness,  the  unconscious,  motiva- 
tion, and  affect,  as  well  as  new  explanations 
of  the  effects  of  psychotherapy  and  psycho- 
analysis. We  read  papers  in  these  disciplines 
and  de\'elop  an  integration  of  the  resulting 
new  metapsycholog\'  with  clinical  practice. 

Psychoanalysis  M9417y 
Clinical  theory  and  technique,  VII: 
"parameters"  and  modifications  in 
psychoanalytic  technique 

Drs.  Auchincloss  and  Cooper,  co-course 
chairs.  20  hours  (April-June).  Thursday  1-3. 
The  concepts  of  parameters  and  modifica- 
tions will  be  explored.  Case  illustrations  and 
relevant  reading. 

Psychoanalysis  M9426x-M9427y 
Psychoanalytic  process  IV:  stalemates, 
special  problems,  termination,  and  the 
use  of  dreams  in  psychoanalysis 

Dr.  Harris,  course  chair;  Drs.  Aronson, 
Bernick,  Mahon,  Marcus,  and  Schlesin^er, 
instructors.  62  hours  (September-May). 
Monday  1-3. 

Presentation  of  clinical  cases.  Focus  on  con- 
ceptualizing and  describing  the  elements  of 
psychoanalytic  process  in  terms  of  major 
transferences  and  resistances.  Exploration  of 
issues  in  termination.  Exploration  of  the 
reasons  for  and  the  technical  approaches  to 
apparent  stalemates  and  difficulties  in  the 
ordinary  course  of  analysis.  The  use  of 
dreams  in  psychoanalysis. 

Psychoanalysis  M9428x-M9429y 
Psychoanalytic  case  writing,  FV 

Dr.  E.  Lister,  course  chair.  (Date  to  be 
announced).  Monday  1-3. 


Psychoanalysis  M9430x-M9431y 
Supervision:  psychoanalysis 

Super vtstnfl  a nalysts. 

2  or  3  hours  weekly,  to  he  arranged. 

A  continuation  of  Psychoanalysis  M933()x- 

M933ly.  A  third  supervisory  case  will  usual 

ly  have  been  started  (depending  on  faculty 

approval)  in  the  fourth  year. 

Psychoanalysis  M9432x-M9433y 
Supervision:  diagnostic  evaluation 

Members  of  the  faculty. 

A  continuation  of  Psychoanalysis  M9332x- 

M9333y. 

I-IITH  YEAR 

Psychoanalysis  M9525x-M9526y 
Advanced  candidate  seminar 

Dr.  Mcllman,  course  chair;  Drs.  D.  Meyers 
and  Schuker,  instructors.  44  hours 
(September-June).  Monday  1-3. 
Advanced  candidates  are  exposed  to  a  long- 
term  appraisal  of  psychoanalytic  process  in 
one  continuous  case  seminar. 

Psychoanalysis  M9527x-M9528y 
Psychoanalytic  case  writing,  V 

Dr.  E.  Lister,  course  chair;  Drs.  Rowntree  and 
Click.  20  hours  (November-January) . 
Monday  1-3. 

Tutorial  in  case  writing.  Hour  arranged  at 
own  discretion.  Completed  write-ups  will 
be  presented  at  a  Senior  Case  Consortium. 


Elective  Seminars  and  Research 
Projects 

A  series  of  elective  seminars  is  offered, 
beginning  in  the  second  half  of  the  third 
year,  to  further  amplify  the  candidates' 
grasp  of  theory  and  process  and  expand 
their  psychoanalytic  scholarship. 
Candidates  must  take  a  minimum  of  two 
electives  (at  least  one  clinical -theoretical) 
in  the  third  year,  a  minimum  of  four  elec- 
tives in  the  fourth  year,  and  continued 
supervision  and  tour  electives  in  the  fifth 
\'ear.  The  electives  are  given  on  a  rotating 
schedule,  with  key  electives  offered  more 
frequently.  This  system  gives  the  candi- 
dates some  choice  in  emphasis  and  timing 
of  their  educational  exp>erience  and,  with 
the  guidance  of  the  adviser,  an  opportuni- 
t}'  to  explore  special  interests  in  greater 
depth  and  a  chance  for  fiirther  study  in 
areas  that  need  strengthening.  Elective 
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seminars  are  offered  in  psychoanalytic 
theory,  clinical  technique,  ps\'choanal>'sis 
as  applied  to  other  areas  of  knowledge, 
research,  and  child  and  adolescent  psy- 
choanalytic studies.  All  courses  required 
for  the  child  and  adolescent  studies  pro- 
gram may  be  taken  as  electi\es  in  the 
adult  program. 

Candidates  can  use  their  elective  time 
to  engage  in  research  projects  that  ma\' 
extend  lor  more  than  one  elective  period. 
Research  projects  are  developed  and  exe- 
cuted under  the  mentorship  of  a  lacult\' 
member  and  can  take  the  form  of  a  theo- 
retical or  clinical  paper,  or  a  clinical 
research  project  which  in\c)l\'es  data  col- 
lection and  data  anal\'sis. 

Requests  by  candidates  for  special  semi- 
nars are  considered  by  the  Curriculum 
Committee  and  provided  when  possible. 
Some  seminars  are  gi\en  onl\'  if  a  required 
minimum  number  of  candidates  elect 
them.  Others  ma\'  be  gjxen  on  a  tutorial 
basis.  Indixidual  mtorials  ma\-  be  arranged 
on  request  under  special  circumstances. 

Most  often,  electi\'e  seminars  meet  for 
16  hours  and  are  scheduled  on  Monday 
11-1.  Occasionall\',  other  rimes  may  be 
arranged. 

The  following  electives  are  offered  during 
the  1996-97  academic  \'ear. 

M9790X 

Infant  research  and  psychoanalysis 

Dr.  Becbe 

M9616X 

Creativity  and  the  mind  of  the  creative 

artist 

Dr.  Zimmer 

M9617X 

The  work  of  Edith  Jacobson 

Dr.  ().  Kernber^ 

M9612X 

Psychopharmacology  and  psychoanalysis 

Dr.  Snndberg 

M9618y 

The  writings  of  Melanie  Klein 

Dr.  C'.alijfor 

M9611y 

Clinical  application  of  hierarchical  psy- 
choanalysis 
Dr.  Wilson 


M9690y 

Ethical  and  unethical  professional  con- 
duct: psychoanalytic  perspectives 

/);-.  P.  Kernberji 

M9619y 

Treating  children  of  Holocaust  survivors 

Dr.  Harris 

M9620y 

Conceptualization  and  communication  of 

psychoanalytic  process 

Dr.  Rowntree 

The  following  electives  were  offered  dur- 
ing the  1 995-96  academic  year. 

M9862X 

The  French  psychoanalytic  mainstream 

Dr.  ().  Kernberfj 

M9610y 

Contributions  of  Erik  Erikson 

Dr.  Ross 

M9676X 

Critical  readings  of  clinical  publications 

Dr.  Schafer 

M9722x 

Sexual  inhibitions,  symptoms,  and  anxi- 
ety during  analysis 

Dr.  MacKinnon 

M9611x 

Clinical  applications  of  a  hierarchial 

psychoanalysis 

Dr.  Wilson 

M9612y 

Psychopharmacology  and  psychoanalysis 

Dr.  Snndberjf 

M9613y 

The  Self:  affect,  representation,  and 
memory — psychobiological  and  psycho- 
analytic approaches 

Dis.  Click  and  Olds 

M9614y 

Psychoanalysis  applied  to  the  humanities 

and  social  sciences:  an  introduction 

Drs.  Marcus  and  Kuhns 

M9747x 

Modern  psychodynamic  aspects  of  male 

homosexuality 

/>r.  Friedman 

M9692y 

Clinical  applications  of  different  models 

of  the  mind 

Dk  H.  Meyers 

M9615x 

Character  formation  and  psychopathology 

reflected  in  the  great  literature 

/>j.  Rarchilon  and  D.  Shapiro 
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RKSKARCII  PR(X:R.\M 

C'andidatcs  have  the  option  of  undertak- 
ing a  research  program  in  lieu  otsome 
j-K)rtion  of  the  elective  program. 
C  Candidates  planning  to  take  a  research 
elective  should  discuss  it  with  the  ch^iir  of 
the  Research  C'omminee  and  submit  the 
project  in  writing  to  both  the  chair  of  the 
Kesearch  C>ommittee  and  the  chair  of  die 
CAirriculum  CCommirtee  in  the  term 
before  they  plan  to  begin.  The  amount  of 
electi\e  credit  that  may  be  allotted  is 
determined  on  an  indi\idual  basis. 


PROGRAM  IN  CHILD  AND 
ADOLESCENT 
PSYCHOANALYTIC  STUDIES 

The  program  in  child  and  adolescent  psy- 
choanalx'sis  requires  a  pericxl  of  stiid>'  of 
approximately  three  )'ears  and  includes 
( 1 )  the  supervised  psychoanalytic  treat- 
ment of  not  less  than  three  child  and 
adolescent  patients,  (2)  didactic  courses, 
and  (3)  a  minimum  of  3  years  of  continu- 
ous case  seminars. 

Candidates  at  the  Center  ma\'  apph' 
during  dieir  first  year  in  the  general  adult 
program  and  may,  with  Progression 
Committee  approval,  begin  training  in 
child  analysis  at  the  beginning  of  dieir 
second  year.  Before  so  doing,  each  candi- 
date must  ha\'e  achieved  satisfactorN' 
progress  widi  his  or  her  first  supervised 
adult  case.  Completion  of  the  child  ana- 
Ktic  program  may  not  precede  comple- 
tion of  the  general  requirements  of  die 
Center's  adult  psychoanalytic  certificate 
program. 

Candidates  interested  in  pursuing  child 
anci  adolescent  analytic  studies  have  very 
diverse  backgrounds  in  temis  of  prior  dier- 
apeutic  experience  with  children  and  ado- 
lescents. An  initial  assessment  will  be  made 
regarding  familiarity  with  (a)  psychopatiio- 
logN'  in  children  and  adolescents  and  (b) 
techniques  of  child  and  adolescent  psy- 
chodierap\'.  Al^\  shortcomings  in  these 
areas  will  be  addressed  in  a  uitorial  tbniiat 
with  members  of  the  faculty  and/or  by 
invitation  tc:»  join  in  rele\ant  semin.irs  in 
die  Deparmient  of  Child  Ps>chiatr\'. 


To  promote  greater  understanding  of 
child  development  and  child  analysis,  all 
courses  in  the  child  and  adolescent  psy- 
choanalytic studies  program  are  open  as 
electives  to  candidates  in  the  adult  pro- 
gram. This  includes  the  possibility  of 
supervised  experience  in  chiici  psy- 
chotherapy for  appropriate  candidates. 
Most  of  the  courses  required  for  the  child 
and  adolescent  program  may  be  taken  in 
lieu  of  other  elective  requirements  in  the 
regular  adult  program. 

Supervised  Cases 

While  appropriately  selected  child  analytic 
case  work  remains  the  core  of  the  pro- 
gram, candidates  are  encouraged  to  gain 
supervised  experience  in  die  application  of 
analytic  understanding.  Tlie  program  aims 
to  train  candidates  in  a  broad  di\ersity  of 
experience  that  relies  on  an  analytic  under- 
standing of  psychopathology  and  treat- 
ment techniques.  Areas  for  study  beyond 
traditional  analytic  cases  include  psychoan- 
alytic psychotherapy  ( 1-3  times  per  week), 
psychotherapy  of  psychotic  and  borderline 
children,  and  psychotherapy  with  mother- 
infant  pairs.  Candidates  are  encouraged  to 
have  supervised  clinical  experiences  in 
these  areas,  which  will  be  addressed  in 
seminars  as  well.  As  a  practical  matter, 
given  the  difliculty  we  face  in  finding  suit- 
able child  and  adolescent  cases  for  analysis, 
candidates  are  encouraged  to  haxe  super- 
vised cases  in  psychoanalytic  psychothera- 
py. This  instills  clinical  \itality,  a\oicLs  die 
frustration  of  waiting  for  a  suitable  analytic 
case,  and  promotes  critical  exploration  of 
the  uiiport  (if  session  frequency  on  the 
treatment  process.  In  addition,  it  is  hoped 
to  facilitate  induction  of  appropriate  cases 
into  analysis.  Candidates  who  complete 
the  diree-year  program  with  a  clinical 
experience  in  child  psychodierapy  radier 
than  child  analysis  will  receixe  a  letter  of 
recognition  for  dieir  saidies. 


COURSES:  CHILD/ADOLESCENT  PSYCHOANALYSIS     31 


Courses  in  Child  and  Adolescent 
Psychoanalytic  Studies 

FIRST  YEAR 

Psychoanalysis  M9103y 

Child  and  adolescent  development 

Dr.  r.  Kernberti,  course  chair;  members  of  the 
child  psychoanalytic  faculty.  30  hours 
(February-June).  Satuj-day  9-11  a.m. 
Part  of  the  adult  core  curriculum.  Stages  of 
development  from  infancy  through  adoles- 
cence, from  an  anahtic  point  of  view.  Data 
from  child  development  studies  and  from 
clinical  psychoanalyses  of  children  and  ado- 
lescents are  discussed  in  relation  to  psycho- 
analytic theory,  as  well  as  its  implication  for 
adult  analysis. 

Psychoanalysis  M9725x-M9726y 
Continuous  case  seminar 

Drs.  Mahon  and  Shaderowfsky. 
40 hours.  Tlmrsday  7:30-9:30 p.m. 
For  approximately  eight  sessions,  the  semi- 
nar focuses  on  one  presentation  of  a  current 
case.  Readings  relevant  to  aspects  of  tech- 
nique and  psychopathologit'  arc  discussed. 
Every  effort  is  made  to  vary  the  material 
under  discussion  in  terms  of  gender  and  age 
of  patients  (preschool,  latency,  adolescence) 
as  well  as  in  terms  of  analytic  process 
(induction,  midphase,  terminadon,  etc.)  At 
intervals,  the  seminar  may  focus  on  applica- 
tions of  analytic  understanding  to  clinical 
work,  with  mother-infant  pairs,  psychotic 
children,  or  borderline  children. 

Psychoanalysis  M9731x-M9732y 
Supervision 

Members  of  the  child  psychoanalytic  faculty. 
3  hours  weekly,  to  be  arranged. 
Supervised  clinical  work  in  child  and  ado- 
lescent analysis  may  begin  in  the  second 
term  of  the  first  year  of  the  program,  with 
facult>'  approval  and  upon  having  achieved 
satisfactory  progress  with  at  least  one  super- 
vised adult  case.  A  minimum  of  three  super- 
vised cases  (both  sexes)  is  required  of  each 
candidate.  In  addition  to  analytic  cases, 
supervision  is  provided  for  psychoanalytic 
psychotherapy,  case  evaluations  (assess- 
ments of  analyzabilin),  and  applications  of 
psychoanalytic  understanding  to  clinical 
work  with  mother-child  pairs,  borderline 
children,  and  psychotic  children. 


SECOND,  THIRD,  AND  FOURTH  YEARS 

Psychoanalysis  M9725x-M9726y 
Continuous  case  seminar 

Drs.  Mahon  and  Shaderowfsky.  40  hours. 
Tlmrsday  7:30-9:30 p.m. 
See  First  Year. 

Psychoanalysis  M9731x-M9732y 
Supervision 

Members  of  the  child  psychoanalytic  faculty. 
3  hours  weekly,  to  be  arran£ied. 
See  First  Year. 

Psychoanalysis  M9727x 
Advanced  child  observation 

Dr.  P.  Kernberjj.  40  hours  (September-June). 
Tlmrsday  7:30-9:30 p.m. 
At  least  two  terms  of  this  course  are  required 
for  candidates  in  the  child/adolescent  pro- 
gram. Following  the  model  of  the  British 
Psychoanal\tic  Institute,  the  participants  fol- 
low an  infant  or  preschooler  through  home 
and/or  nursery  \isits.  The  child  is  seen  every 
tu'o  weeks  or  monthly  through  the  course  of 
one  year.  The  participants  are  trained  in  psy- 
choanalytic child  observation.  References  are 
reviewed  as  appropriate.  Videotaped  material 
serves  as  adjunct  to  enhance  observation 
abilities.  Participants  learn  a  variety  of  aspects 
of  child  development  (mechanisms  of 
defense  in  infancv';  factors  entering  into  per- 
sonalitv'  formation;  interrelationship  between 
verbal  and  nonverbal  behaviors;  progression 
and  regression  in  the  service  of  the  ego) 
while  also  learning  about  levels  of  inference 
in  the  analyst's  mind,  neutralitv',  blind  spots, 
and  interferences  with  neutralitv'. 

ELECTIVE  SEMINARS  (A  MINIMUM  OF  SIX 
ELECTIVES  ARE  REQUIRED  FOR  CHILD 
ANALYSIS  PROGRAM) 

The  bulk  of  the  didactic  program  is  orga- 
nized within  the  structure  of  electives.  A 
number  of  electives  have  been  successfully 
developed  or  are  in  die  prcxress  of  being 
developed  tor  die  coming  several  years: 
Research  on  Mothers  and  Infants; 
Attachment;  I>anguage  Development; 
PsvchoanalNtic  Treamient  of  Gender 
Identity'  Disorders  in  Children  and 
Adolescents;  Varieties  of  Oedipal 
Development;  Topics  in  Adolescence; 
Screen  Memories  and  C^hildren's  Dreams; 
Parents  in  Psvchoanalvsis;  Hantasv'  and 
Fair)'  Tales;  Histor\'  of  Child  Anal>'sis. 
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Tlic  following  ciccrivcs  were  ottered 
during  tlu-  1994-1995  academic  year. 

My736x 
Play 

/)r.  Mahon 

M9768y 

Child  observation:  clinical  and  theoreti- 
cal implications 

Drs.  P.  Ktruhtro  and  Donson 

OTHER  EDUCATION  AND 
SCHOLARLY  PROGRAMS 

Sander  Rado  Lectures 

The  annual  Sandor  Rado  Lxctures  are 
endowed  by  tJie  Alumni  Asscxiation  of 
the  Psychoanal\tic  Center  and  honor 
Dr.  Rado,  a  founder  of  the  Psychoana- 
Ktic  C^linic  and  its  first  director. 

Pre\ious  distinguished  recipients  of 
the  lectureship  in  the  order  in  which  the 
Iccnires  were  presented  are: 
Thomas  French,  M.D.,  1957 
Franz  Alexander,  M.D.,  1957 
Abram  Kardiner,  M.D.,  1959 
John  Bowlbv,M.D.,  1960 
Da\id  Lew,  M.D.,  1961 
Edith  Weigert,  M.D.,  1962 
Michael  Balint,  M.D.,  1963 
Gardner  Murphy,  Ph.D.,  1964 
George  E.  Daniels,  M.D.,  1965 
I.  Arthur  Mirsk>',  M.D.,  1966 
George  L.  Engel,  M.D.,  1967 
Eugene  Pumpian-Mindlin,  M.D.,  1968 
Rene  Dubos,  M.D.,  1968 
PeterWolfF,M.D.,  1969 
Joan  Fleming,  M.D.,  1971 
Phvllis  Greenacre,  M.D.,  1972 
B. 'RudiEasser,M.D.,  1973 
Hans  Loewald,  M.D.,  1974 
Joseph  Sandler,  Ph.D.,  M.D.,  D.Sc.,  1975 
Rov  Schafer,  Ph.D.,  1976 
Edward  M.  VVeinshel,  M.D.,  1977 
Robert  R.  Holt,  Ph.D.,  1978 
John  E.  Gedo,  M.D.,  1979 


Aaron  Karush,M.D.,  1981 
\VillardGavlin,M.I).,  1982 
Uonel  Ovesey,  M.D.,  1983 
Otto  K  Kernlx-rg,  M.D.,  1984 
Arnold  M.  (xx)per,  M.D.,  1985 
Robert  Michels,  M.D.,  1986 
JacobA.  Arlow,M.D.,  1987 
William  1.  Grossman,  M.D.,  1988 
Anton  ().  Kns,  M.D.,  1989 
EtlielS.  Person,  M.D.,  1990 
ThecKiorc  Shapiro,  M.D.,  1991 
Arnold  Goldberg,  M.D.,  1992 
Herbert  Schlesinger,  Ph.D.,  1993 
Helen  C.  Meyers,  M.D.,  1994 
Robert  Wallerstein,  M.D.,  1995 
Daniel  N.  Stern,  M.D.,  1996 

Postgraduate  Education 

The  Sandor  Rado  Advanced  Psycho- 
analytic Seminars  are  a  program  of 
postg^raduate  education  for  graduated 
psychoanalysts  and  approved  advanced 
candidates  of  the  Columbia  Center  for 
Psychoanalytic  Training  and  Research. 

Seminar  groups  are  organized  in 
theoretical  and  clinical  subjects,  and  new 
seminars  are  begun  whenever  there  is 
indication  of  interest  in  a  topic.  Advanced 
candidates,  graduates,  and  members  of 
the  Association  for  Psychoanalytic 
Medicine  are  eligible  to  participate.  The 
Psychoanalytic  Center  considers  participa- 
tion in  these  study  groups  to  be  an  impor- 
tant contribution  to  the  work  of  the 
Center,  and  participation  partially  fiilfills 
the  requirements  for  appointment  as  a 
collaborating  psychoanalyst  at  the  Center. 

Qualified  persons  wiUing  to  lead  or 
join  a  seminar  should  contact  the  admin- 
istrative assistant  at  the  Center. 

A  list  of  ongoing  seminars  may  also  be 
obtained  from  the  administrative  assistant. 

Graduates  from  the  Center  are  also  eli- 
gible to  take  courses  from  the  elective 
track  on  a  limited  basis.  Those  interested 
should  contact  the  chair  of  the 
Curriculum  Committee. 
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Teaching  Faculty 

Geary  Ahem,  M.D. 

Assistant  Clinical  Professor  of 
Psychiatry 

Ann  H.  Appelbaum, 

M.D. 

Lecturer  in  Psycfjiatry 

Morton  J.  Aronson,  M.D. 

Associate  Clinical  Professor  of 
Psyclnatry 

Jane  Asch,  M.D. 
Lecturer  in  Psychiatry 

Elizabeth  Auchindoss,  M.D. 

lecturer  in  Psychiatry;  Chair, 
Curriculum  Committee 

Jose  Barchilon,  M.D. 

Lecturer  tn  Psychiatry 

John  Barnhill,  M.D. 

Lecturer  in  Psyclnatry 

Hilary  Beattie,  Ph.D. 

Assistant  Clinical  Professor  of 
Medical  Psycholojfy  (in 
Psychiatry) 

Robinette  N.  Bell,  M.D. 

Assistant  Clinical  Professor  of 
Psyclnany 

Evan  H.  BeUin,  M.D. 

Lecturer  in  Psychiatry 

Estelle  Bender,  M.D. 

Leaurcr  in  Psyclnatry 

Raymond  Bemick,  M.D. 

Associate  Clinical  Professor  of 
Psychiatry 

Anne  E.  Bernstein,  M.D. 

Clinical  Professor  of  Psychiatry 

Stanley  Bone,  M.D. 

Associate  Clinical  Professor  of 
Psychiatry;  Associate  Director 
for  Administration 

Edward  N.  Brennan,  M.D. 

Associate  Clinical  Professor  of 
Psvclnatry 


Richard  Brockman,  M.D. 

Assistant  Clinical  Professor  of 
Psyclnatry 

Alexander  Brodcn,  M.D. 

Lecturer  in  Psychiatry 

Peter  J.  Buckley,  M.D. 

Lecturer  in  Psyclnatry 

Frederic  Busch,  M.D. 

lu'cturer  in  Psyclnatry 

Deborah  Cabaniss,  M.D. 

Assistant  Clinical  Professor  of 
Psychiatry 

Eve  Caligor,  M.D. 

Assistant  Professor  of  Clinical 
Psychiatry 

Janel  S.  Carino,  M.D. 

Assistant  Clinical  Professor  of 
Psychiatry 

Joanna  Chapin,  M.D. 

Lecturer  in  Psychiatry 

Leon  Chattah,  M.D. 

Instructor  in  Clinical 
Psyclnatry 

Harvey  Chertoff,  M.D. 

Assistant  Clinical  P)-ofessor  of 
Ps\'chiatiy 

Stanley  J.  Coen,  M.D. 

Clinical  Professor  of  Psychiatry 

Arnold  M.  Cooper,  M.D. 

Izcturer  in  Psychiatry; 
Curriculum  Consultant 

Katherine  Dalsimer,  Ph.D. 

Ijccturcr  in  Psyclnatiy 

Lawrence  Deutsch,  M.D. 

lecturer  in  Ps^'clnatry 

Nathaniel  Donson,  M.D. 

Assistant  Clinical  Professor  of 
Psyclnatry 

Jennifer  Downey,  M.D. 

Associate  Professor  of  Clinical 
Psyclnatry 

Richard  G.  Druss,  M.D. 

Clinical  l\ofessor  of  Psyclnatry 


Elyse  Dubin,  M.D. 

Lecturer  in  Psyclnatry 

Paula  Eagle,  M.D. 

Associate  Clinical  Professor  of 
Psyclnatry 

Maureen  Empfield,  M.D. 

Assistant  Clinical  Professor  of 
Psyclnatry 

Robert  E.  Feinstein,  M.D. 

Assistant  Professor  of 
Psyclnatry 

Alan  Felix,  M.D. 

Assistant  Clinical  Professor  of 
Psyclnatry 

William  Fisher,  M.D. 

Associate  Clinical  Professor  of 
Psyclnatry 

David  V.  Forrest,  M.D. 

Associate  Professor  of  Clinical 
Psyclnatry 

Alice  K.  Frankel,  M.D, 

Lecturer  in  Psychiatry 

Eugene  A.  Friedbcrg,  M.D. 

Assistant  Clinical  Professor  of 
Psychiatry 

Michelle  Friedman,  M.D. 

Ixcturer  in  Psychiatry 

Richard  Friedman,  M.D. 

Associate  Clinical  Professor  of 
Psychiatry 

Lee  R-  Gardner,  M.D. 

Assistant  C  '.linical  I^ofessor  of 
Psychiatry 

Bernard  German,  M.D. 

hcturer  m  Psyclnatry 

Richard  Glass,  M.D. 

Ixctuni-  in  Psyclnatry 

Robert  A.  Click,  M.D. 

Clinical  IVofessor  of 
Psyclnatry;  Admittinn 
Psychoanalyst 

Eugene  L.  Goldberg,  M.D. 

Ixcturer  tn  Psychiatry 
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David  S.  Cioldman,  M.D. 

Ixcttitrr  til  ISyihintry 

Arthur  H.  Grccn,  M.D. 

(  'liniiiil  l^-of'ffsnr  of  Pmhtntry 

Henry  Habcrtcld,  M.D. 

Ixctutrr  in  Psychiatry 

Jeffrey  Halpern,  M.D. 

hcturcr  in  Pmhiatry 

Margaret  Hamilton,  M.D. 

Instill  it  (If  of(  'linical 
Psychiatry 

Deborah  Hamm,  M.D. 

Assistant  ( 'linical  I^ofcssor  of 
Psychiatry 

Deena  Harris,  M.D. 

Assistant  ('linical  Professor  of 
Psy  cilia  try 

Gregory  J.  Heimarck,  M.D. 

Assistant  Clinical  Professor  of 
Psychiatry 

Robert  A.  Herman,  M.D. 

Instructor  of  Clinical 
Psychiatry 

Joel  Hoffman,  M.D. 

Assistant  Clinical  Professor  of 
Psychiatry 

Richard  A.  Isay,  M.D. 

Lecturer  in  Psychiatry 

Wynn  Jackson,  M.D. 

Assistant  Clinical  Professor  of 
Psychiatry 

Lawrence  Jacobsberg,  M.D. 

Lecturer  in  Psychiatry 

Roberta  K.  Jaeger,  M.D. 

Assistant  Clinical  Professor  of 
Psychiatry 

David  Jaffe,  M.D. 

Associate  Clinical  Professor  of 
Psychiatry 

LUa  J.  Kalinich,  M.D. 

Associate  Clinical  Professor  of 
Psychiatry 

Barbara  Katz,  M.D. 

Lecturer  in  Psychiatry 

Steven  E.  Katz,  M.D. 

Lecturer  in  Psychiatry 


Sherry  Kat/.-Beamot,  M.D. 

Assistant  ( '.linical  l\ofcssor  of 
Psychiatry 

Bonnie  Kaufman,  M.D. 

Assistant  Clinical  I'rofessorof 
Psychiatry 

Kevin  V.  Kelly,  M.D. 

Ijccturer  in  Psychiatry 

Jules  Kcrman,  M.D.,  Ph.D. 

Associate  Clinical  Professor  of 
Psychiatry 

Otto  F.  Kernberg,  M.D. 

Ixcturer  in  Psychiatry; 
Curriculum  Consultant 

Paulina  F.  Kernberg,  M.D. 

lecturer  in  Psychiatry;  Co- 
chair,  Child  Projjram 

Clarice  J.  Kestenbauni,  M.D. 

Clinical  Professor  of  Psychiatry 

Thomas  Kranjac,  M.D. 

Associate  Clinical  Professor  of 
Psychiatry 

Nathan  Kravis,  M.D. 

Lecturer  in  Psychiatry 

Lucy  LaFarge,  M.D. 

Associate  Clinical  Professor  of 
Psychiatry 

Frederick  M.  Lane,  M.D. 

Clinical  Professor  of 
Psychiatry;  Chair  of 
Projjression  Committee; 
Associate  Director  for 
Candidate  Affairs 

Burton  A.  Lerner,  M.D. 

Associate  Clinical  Professor  of 
Psychiatry 

Alexander  Levay,  M.D. 

Clinical  Professor  of  Psychiatry 

David  Y.  Levine,  M.D. 

Assistant  Clinical  Professor  of 
Psychiatry 

Stephan  J.  Levitan,  M.D. 

Associate  Clinical  Professor  of 
Psychiatry 

David  Lindy,  M.D. 

Assistant  Clinical  Professor  of 
Psychiatry 


Tamara  Lipshie,  M.D. 

Instructor  in  ( 'linical 
Psychiatry 

Elena  G.  Lister,  M.D. 

Ixcturer  in  Psychiatry 

Philip  Lister,  M.D. 

Ixcturer  m  Psychiatry; 
Coordinator,  Child  Projfram 

Andrew  Lotterman,  M.D. 

Assistant  Clinical  Processor  of 
Psychiatry 

M.  Philip  Luber,  M.D. 

Lecturer  in  Psychiatry 

Roger  A.  MacKinnon,  M.D. 

Professor  of  Clinical 
Psychiatry;  Director 

Eugene  J.  Mahon,  M.D. 

Lecturer  in  Psychiatry 

Mark  Mankoff,  M.D. 

Assistant  Clinical  Professor  of 
Psychiatry 

Eric  R-  Marcus,  M.D. 

Professor  of  Psychiatry 

Judith  Marcus,  M.D. 

Lecturer  in  Psychiatry 

Henry  L.  McCurtis,  M.D. 

Assistant  Professor  of  Clinical 
Psychiatry 

Lisa  Mellman,  M.D. 

Associate  Clinical  Professor  of 
Psychiatry 

Alvin  M.  Mesnikoff,  M.D. 

Lecturer  in  Psychiatry 

Donald  I.  Meyers,  M.D. 

Clinical  Professor  of 
Psychiatry;  Co-chair,  Child 
Program 

Helen  C.  Meyers,  M.D. 

Clinical  Professor  of  Psychiatry 

Robert  Michels,  M.D. 

Lecturer  in  Psychiatry 

Muriel  Morris,  M.D. 

Lecturer  in  Psychiatry 

Richard  Munich,  M.D. 

Lecturer  in  Psychiatry 
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Philip  Muskin,  M.D. 

AssoaaU  Professor  of  Clinical 
Pmhiatry 

Wa>Tie  A.  Myers,  M.D. 
Lecturer  in  Psychiatry 

Leslie  Nagy,  M.D. 

Lecturer  in  Psychiatry 

Jeffry  Niirenberg,  M.D. 

Assistant  Clinical  Professor  of 
Psychiatry 

John  M.  Oldham,  M.D. 

Professor  of  Clinical  Psychiatry 

David  Olds,  M.D. 

Associate  Clinical  Professor  of 
Psycfjiatry 

Sharone  Omstein,  M.D. 

Lecturer  in  Psyclnatry 

Herbert  Pardes,  M.D. 

Vice  President,  Health 
Sciences;  Dean,  Faculty  of 
Medicine;  Lanrence  C.  Kolb 
Professor  of  Psychiatry 

Samuel  Pauker,  M.D. 
Lecturer  in  Psychiatry 

David  Pelino,  M.D. 

Lecturer  in  Psychiatry 

Vivian  Pender,  M.D. 

Lecturer  in  Psychiatry 

David  Peretz,  M.D. 

Assistant  Clinical  Professor  of 
Psyclnatry 

Ethel  S.  Person,  M.D. 

Professor  of  Clinical  Psyclnatry 

Ellen  Peyser,  M.D. 

Lecturer  in  Psychiatiy 

Leslie  Prusnofsky,  M.D. 

Lecturer  in  Psychiatry 

John  D.  Rainer,  M.D. 

Professor  of  Clinical  Psychiatry 

Raymond  Raskin,  M.D. 

Assistant  Clinical  Professor  of 
Psychiatry 

Steven  P.  Roose,  M.D. 

Professor  of  Clinical  Psycinatry 

John  W.  Rosenberger,  M.D. 

Leaurer  in  Psycinatry 


Barbara  Rosenfeld,  M.D. 

Assistant  Clinical  hvfessor  of 
Psycinatry 

Jonathan  A.  Rosenfeld, 
M.D.,  Ph.D. 

,\ssistant  Clinical  Professor  of 
Psycinatry 

William  Rosenthal,  M.D. 

Lecturer  in  Psychiatiy 

Bennett  L.  Rosner,  M.D. 

Lecturer  in  Psychiatry 

Lyle  Rosnick,  M.D. 

Assistant  Clinical  Professor  of 
Psychiatry 

John  Munder  Ross,  Ph.D. 

Lecturer  in  Psychiatry 

Ellen  Rowntree,  M.D. 

Lecturer  in  Psychiatry 

Michael  H.  Sacks,  M.D. 

Lecturer  in  Psychiatry 

George  Sagi,  M.D. 
Lecturer  in  Psycinatry 

Larry  Sandberg,  M.D. 

Lecturer  in  Psycinatry 

Roy  Schafer,  Ph.D. 

Lecturer  in  Psychiatry 

Jonah  W.  Schein,  M.D. 

Lecturer  in  Psycinatry;  Omir, 
Candidate  Selection 

Herbert  J.  Schlesinger, 
Ph.D. 

Lecturer  in  Psycinatry 

Jesse  Schomer,  M.D. 

Lecturer  in  Psychiatry 

Arthur  Schore,  M.D. 

Lecturer  in  Psychiatry 

Nina  Schorr,  M.D. 

Assistant  Clinical  Professor  of 
Psychiatry 

Eleanor  Schukcr,  M.D. 
Associate  Clinical  Professor  of 

Ps\'chiatry 

Henry  Schwartz,  M.D. 

Leaurer  in  Psychiatry 

Sally  Severino,  M.D. 

Ucturer  in  Psychiatry 


Lawrence  Shaderowfsky, 
M.D. 

Assistant  Clinical  Professor  of 
Psychiatry 

Daniel  Shapiro,  M.D. 

Associate  Clinical  Prvfessor  of 
Psychiatry 

David  Shapiro,  M.D. 

Lecturer  in  Psychiatry 

Meriamne  Singer,  M.D. 

Assistant  Clinical  Professor  of 
Psycinatry 

Lisa  Sinsheimer,  M.D. 

Lecturer  in  Psychiatry 

Samuel  Siris,  M.D. 

Lecturer  in  Psychiatry 

William  G.  Sommer,  M.D. 

Lecturer  in  Psychiatry 

Mark  Sorensen,  M.D. 

Assistant  Clinical  Professor  of 
Psycinatry 

Frieda  Spady,  M.D. 

Assistant  Clinical  Professor  of 
Psychiatry 

H.  David  Stein,  M.D. 

Assistant  Clinical  Professor  of 
Psychiatry 

Stefan  Stein,  M.D. 
Lecturer  in  Psychiatry 

Gloria  Stern,  M.D. 

Assistant  Clinical  Professor  of 
Psychiatry 

Maureen  Turey,  M.D. 

Assistant  Professor  of  Clinical 
Psychiatry 

Milton  Viederman,  M.D. 

Ucturer  in  Psychiatry; 
Curriculum  Consultant; 
Associate  Director 

Marvin  D.  Wasserman, 
M.D. 

Lecturer  in  Psycinatry; 
Treasurer 

Josef  H.  Weissbcrg,  M.D. 

Associate  Clinical  Professor  of 
Psychiatry 
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Arnold  Wilson,  Ph.D. 

lecturer  nt  I'm'hiatyv 

C.  Philip  Wilson,  M.D. 

Assistant  ( 'litiical  Professor  of 
Psychiatry 

Alan  Zicnts,  M.D. 

hitinrr  in  Psychiatry 

Richard  Zimmer,  M.D. 

Assistant  Clinical  Professor  of 
Psychiatry 

Collaborating  Faculty 

Neil  Kavcy,  M.D. 

Associate  Clinical  Professor  of 
Psycfnatry 

Ilene  Lefcourt 

Urturer  in  Psychiatry 

Ronald  Rieder,  M.D. 

Professor  of  Clinical  Psychiatry 

Ralph  Wharton,  M.D. 

Clinical  Professor  of  Psychiatry 

Research  Faculty 

John  Clarkin,  M.D. 

Lecturer  in  Psychiatry 

Francine  Cournos,  M.D. 

Professor  of  Clinical  Psychiatry 

Norman  Doidge,  M.D. 

Lecturer  in  Psychiatry 

Myron  Hofer,  M.D. 

Professor  of  Psychiatry 

Frederic  Kass,  M.D. 

Professor  of  Clinical  Psychiatry 

Donald  S.  Komfeld, 
M.D. 

Professor  of  Clinical  Psychiatry 

Robert  Spitzer,  M.D.,  Ph.D. 

Professor  of  Psychiatry 

Daniel  Stern,  M.D. 

Lecturer  in  Psychiatry 


Child  Psychoanalytic 
Faculty 

Beatrice  Becbe,  Ph.D. 

Visitinji  Associate  Ib-ofessor  of 
Clinical  Psychobfry  in 
Psychiatry 

Lawrence  Deutsch,  M.D. 

Ixcturer  in  Psychiatry 

Nathaniel  Donson,  M.D. 

Assistant  Clinical  Professor  of 
Psychiatry 

Alice  K.  Frankel,  M.D. 

lecturer  in  Psychiatry 

Eleanor  Galenson,  M.D. 

Lecturer  in  Psychiatry 

Paulina  F.  Kernberg,  M.D. 

Lecturer  in  Psychiatry;  Co- 
chair,  Child  Projfram 

Clarice  J.  Kestenbaum,  M.D. 

Clinical  Professor  of  Psychiatry 

Philip  Lister,  M.D. 

Lecturer  in  Psychiatry; 
Coordinator,  Child  Projjram 

Eugene  J.  Mahon,  M.D. 

Lecturer  in  Psychiatry 

John  B.  McDevitt,  M.D. 

Lecturer  in  Psychiatry 

Donald  I.  Meyers,  M.D. 

Clinical  Professor  of 
Psychiatry;  Co-chair,  Child 
Program 

Ira  L.  Mintz,  M.D. 

Associate  in  Clinical 
Psychiatry 

Peter  B.  Neubauer,  M.D. 

Lecturer  in  Psychiatry 

Bernard  Pacella,  M.D. 

Special  Lecturer  in  Psychiatry 

Charles  Samoff,  M.D. 

Lecturer  in  Psychiatry 

Lawrence  Shaderowfsky, 
M.D. 

Assistant  Clinical  Professor  of 
Psychiatry 

Daniel  Stem,  M.D. 

Lecturer  in  Psychiatry 


Distinguished 
Consultants 

Jacob  A.  Arlow,  M.D. 

lecturer  in  Psychiatry 

Stuart  S.  Asch,  M.D. 

Ixcturer  in  Psychiatry 

Burton  August,  M.D. 

Associate  in  Clinical 
Psychiatry 

Viola  W.  Bernard,  M.D. 

Clinical  Professor  Emeritus  of 
Psychiatry  and  Special 
lecturer 

Max  P.  Cohen,  M.D. 

Assistant  Clinical  Professor  of 
Psychiatry 

John  A.  Cook,  M.D. 

Special  Lecturer  in  Psychiatry 

Leonard  Diamond,  M.D. 

H.  Donald  Dunton,  M.D. 

Professor  of  Clinical  Psychiatry 
in  Pediatrics 

Samuel  L.  Feder,  M.D. 

WUlard  M.  Gaylin,  M.D. 

Clinical  Professor  of  Psychiatry 

George  S.  Goldman,  M.D. 

Charles  C.  Hogan,  M.D. 

Lecturer  in  Psychiatry 

Lawrence  C.  Kolb,  M.D. 

Professor  Emeritus  of  Psychiatry 
and  Special  Lecturer 

Sidney  Malitz,  M.D. 

Professor  Emeritus  of 
Psychiatry  and  Special 
Lecturer 

Ruth  Moulton,  M.D. 

Bernard  L.  Pacella,  M.D. 

Professor  Emeritus  of 
Psychiatry  and  Special 
Lecturer 

Sanford  Stevens,  M.D. 

Leo  Stone,  M.D. 

Alberta  B.  Szalita,  M.D. 
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Collaborating  Staff 

Bluma  Swerdloff,  D.S.W. 

Special  Lecturer  in  Psychiatry 

Nettie  Terestman,  D.S.W. 

Assistant  Professor  of  Clinical 
Psvclnatric  Social  Work 


Administrative  Staff 

Joan  Jackson 

Adminstratar 

Frances  Pantazis 

Rejjistrar/Associate  Director, 
Office  of  Student  Financial 
and  Information  Services, 
Health  Sciences  Campus 


Columbia  University 
The  Morningside  Campus  &  Environs 
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jIumbia-Presbyterian  Columbia  University 

edical  Center  Health  Sciences  Campus 


Bard  Haven  Towers 

Bard  Hall  Medical  Student 
Residence 

The  Lawrence  C.  Kolb 
Research  Building 

Armand  Hammer  Health 
Center/Augustus  C.  Long 
Library 

The  New  York  State 
Psychiatric  Institute 

The  Neurological  Institute 
of  New  York 

The  Milstein  Hospital  Building 

The  Dana  W.  Atchley  Pavilion 

School  of  Nursing/School 
of  Public  Health/Georgian 
Residence  Building 


10  William  Black  Medical 
Research  Building 

11  Alumni  Auditorium 

12  College  of  Physicians  and 
Surgeons 

13  Vanderbilt  Clinic/School  of 
Dental  and  Oral  Surgery 

14  School  of  Public  Health 

15  The  Harkness  Pavilion 

16  The  Presbyterian  Hospital 
Building 

17  The  Pauline  A.  Hartford 
Memorial  Chapel 

18  Radiotherapy  Center 

19  Babies  and  Children's 
Hospital  Building,  North 


20  Babies  and  Children's 
Hospital  Building,  South 
Sloane  Hospital  for  Women 

21  Eye  Institute  Research 
Laboratories 

22  The  Edward  S.  Harkness 
Eye  Institute 

23  Service  Building 

24  Audubon  Biotechnology 
Building 

25  Audubon  NYC  Building 

26  1 06  Haven— Residence 
Building 

27  1 54  Haven— Residence 
Administrative  Building 

28  Staff  Parking 

29  Center  for  Disease  Prevention 
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